
 

 
 
 
 
 
 
 
 
OPM 02-30 
 

DATE: June 11, 2002 

TO: All Appointing Authorities 

FROM: Oscar B. Jackson, Jr., Administrator and 
Cabinet Secretary of Human Resources 

RE: 2002 Major HR-Related Legislation 
  
During the 2002 session, the Oklahoma Legislature passed a number of human resources-
related bills that affect state agencies and employees. Though we may provide you with more 
detailed information regarding several individual bills in the coming weeks, you may find the fol-
lowing list helpful in the interim. This list includes major, generally-applicable HR-related legisla-
tion. It does not include legislation regarding specific agencies, retirement, insurance, or appro-
priations. To view the bills mentioned in this memo, log onto http://www.lsb.state.ok.us. 
 
If you have questions concerning state government HR legislation, please contact Dayna R. 
Petete, OPM Assistant Administrator for Communications and Legislative Liaison, by phone at 
(405) 521-6293, or via e-mail at Dayna.Petete@opm.state.ok.us. 

 
Affirmative Action 

 
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 5 of Enrolled SB 1384 amends 74:840-2.1 to change the due 
date for the annual Equal Employment Opportunity/Affirmative Action 
Status Report from January 1 to March 1. 
Effective November 1, 2002. 

 
Carl Albert Public Internship Program 

  
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 11 of Enrolled SB 1384 amends 74:840-3.4 to: 

• Remove requirement that undergraduate students must attend a
state college or university. 

• Require a performance appraisal for Executive Fellows (graduate
students). 

Effective November 1, 2002. 
  
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 12 of Enrolled SB 1384 amends 74:840-3.5 to permit the 
waiver of the six-hour coursework requirement for Executive Fellows 
(graduate students) under certain circumstances. 
Effective November 1, 2002. 
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Compensation 
 

House Bill 2264 
Dunegan, et al./ 
Crutchfield 

Sections 1 and 3 of Enrolled HB 2264 amend 44:209 and 72:48 to: 

• Clarify that each affected state agency is responsible for paying
employees who are members of the National Guard during the
first 20 days of active service. 

• Require that all state employees receive the difference between
their full regular pay and their National Guard pay when they are
ordered to active or inactive service retroactive to the date that
the employee reported to active service on or after September 11,
2001, during the period that Operation Enduring Freedom is in ef-
fect. 

Effective June 5, 2002. 
  
House Bill 2665 
Miller & Nance/ 
Rabon 

Enrolled HB 2665 amends 74:840-2.29 to require that all classified 
employees who are on-call receive a minimum of two hours of work 
if they report to a work location while on-call. 
Effective July 1, 2002. 

  
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 7 of Enrolled SB 1384 amends 74:840-2.17 to: 

• Limit the five percent salary adjustment on lateral transfer to intra-
agency lateral transfers. 

• Authorize a five percent salary adjustment for permanent classi-
fied employees successfully completing trial periods after intra-
agency lateral transfer. 

Effective November 1, 2002. 
 

Employee Actions 
 

House Bill 2264 
Dunegan, et al./ 
Crutchfield 

Section 2 of Enrolled HB 2264 amends 72:47 to make it consistent 
with the Uniformed Services Employment and Re-Employment 
Rights Act (USERRA), which provides that an employee may return 
to his or her job with no less than an honorable discharge. 
Effective June 5, 2002. 

  
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 2 of Enrolled SB 1384 amends 74:150.8 to require a classi-
fied employee from another agency who is selected for an Okla-
homa State Bureau of Investigation agent or criminalist position to 
resign his or her position and be reinstated in accordance with the 
Merit Rules. 
Effective November 1, 2002. 

  
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 3 of Enrolled SB 1384 amends 74:840-1.3 to define lateral 
transfer as the reassignment of an employee to another state job 
with the same pay band assignment as the job family level in which 
the employee was classified prior to the lateral transfer. 
Effective November 1, 2002. 

  
  
Senate Bill 1384 Section 8 of Enrolled SB 1384 amends 74:840-2.21 to clarify the au-
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Dickerson & Herbert/ 
Dunegan 

thority of state agencies to separate employees solely on the basis of
absence from work when such employees are receiving Temporary
Total Disability (TTD). Note: The Oklahoma Supreme Court held in
Upton v. DOC, 2000 OK 46, that state agencies may not terminate
employees solely on the basis of absence from work when such em-
ployees are receiving TTD under the provisions of the Workers Com-
pensation Act (85:1, et seq.). 
Effective November 1, 2002. 

  
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 14 of Enrolled SB 1384 amends 74:840-4.2 to provide that a
position that has been made unclassified will be considered classified
as long as it is occupied by a classified employee. 
Effective November 1, 2002. 

  
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 15 of Enrolled SB 1384 amends 74:840-4.12 to require a trial
period following intra-agency lateral transfers. 
Effective November 1, 2002. 

 
Employee Recognition 

 
House Bill 2099 
Gilbert/Cain 
 
 

Enrolled HB 2099 amends 74:4121, which establishes a public em-
ployee benefit program to encourage outstanding performance in the
workplace, to authorize state agencies to:  

• Use operating funds to pay for a ceremony, banquet, or reception
where employee recognition awards will be presented. 

• Purchase recognition awards worth no more than $150 per rec-
ognized employee each fiscal year. 

• Establish an employee performance and conduct cash recogni-
tion program not to exceed $250 per recognized employee each
fiscal year.  

Effective November 1, 2002. 
 

State Employee Personal Information 
 

Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 6 of Enrolled SB 1384 amends 74:840-2.11 to provide that
the home addresses, home telephone numbers, and social security
numbers of current and former state employees may not be in-
spected or disclosed without: 

• The employee’s written permission, or  

• A court order. 
Effective November 1, 2002. 

 
Leave 

 
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 9 of Enrolled SB 1384 amends 74:840-2.23 to correct in-
consistencies related to circumstances that qualify for shared leave.
Effective November 1, 2002. 

  
Senate Bill 1628 Section 2 of Enrolled SB 1628 creates law at 63:2220.11 to require



2002 HR-Related Legislation  Page 4 

Williams, et al./ 
Vaughn, et al. 

that state employees be granted a paid leave of absence of five
workdays to serve as a bone marrow donor and a paid leave of ab-
sence of 30 workdays to serve as a human organ donor. 
Effective July 1, 2002. 

  
Senate Bill 1395 
Williams/Vaughn 

Section 1 of Enrolled SB 1395 amends Enrolled SB 1628 to provide
that the scheduling of the paid leave granted in SB 1628 is subject to
the approval of the employee’s Appointing Authority, with medical
necessity being the primary determinant for such approval. 
Section 2 of Enrolled SB 1395 recodifies Section 2 of Enrolled SB
1628 (63:2220.11) as 74:840-2.20B.  
Effective July 1, 2002 

 
State Mentor Program 

 
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 13 of Enrolled SB 1384 amends 74:840-3.8 to: 

• Remove the restriction on the agencies where a Mentor Execu-
tive may complete a management rotation. 

• Authorize the Office of Personnel Management to deal with a
situation in which there are no agencies willing to host a Mentor
Executive or a Mentor Executive is not working out. 

Effective November 1, 2002. 
 

Miscellaneous 
 

Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 17 adds 74:842 to require the OPM Administrator to promul-
gate rules allowing product vendors access to state employees to
provide information concerning their products. 
Effective May 30, 2002. 

 
Recruitment 

 
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 4 of Enrolled SB 1384 amends 74:840-1.6A to authorize the
Administrator of the Office of Personnel Management to establish an
expedited recruitment program that includes jobs where education,
experience, or certification requirements substantially limit the pool of
available applicants. Applicants who have been certified by the Office
of Personnel Management as meeting the minimum qualifications for
such jobs may be referred to agencies with vacancies in such jobs
without examination or ranking, and may be eligible for appointment
upon referral; however, a referral may not occur until the register for
the job has been publicly announced for at least 14 calendar days. 
Effective November 1, 2002. 

 
Reduction-in-Force Severance Benefits 

 
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 10 amends 74:840-2.27E to clarify that severance benefits 
are in exchange for continued employment with any state agency at 
the time of a reduction-in-force (RIF) and future employment for one 
year with the agency from which separated, i.e., if an employee is 
rehired within a year by the agency that separated him/or her by 
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RIF, the employee must repay the benefits. 
Effective November 1, 2002. 

 
Unclassified Service 

 
Enrolled House Bill 2921 and Enrolled Senate Bills 960, SB 1202, and SB 1489 increase un-
classified authorizations for eight different state agencies. 
SB 1489 effective February 15, 2002; SB 1202 effective June 5, 2002; SB 960 effective July 1, 
2002; HB 2921 effective November 1, 2002. 

 
House Bill 2264 
Dunegan, et al./ 
Crutchfield 

Section 4 of Enrolled HB 2264 amends 74:840-5.5 to provide: 

• An unclassified authorization for “acting incumbents” hired pursu-
ant to 44:209 or 72:48 to perform the duties of a state employee
ordered to active or inactive military service. 

• That “acting incumbents” will not count against an agency’s FTE
limit. 

Effective June 5, 2002. 
  
Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 16 of Enrolled SB 1384 amends 74:840-5.5 to provide un-
classified authorizations for agencies participating in CORE Okla-
homa (Statewide Information Systems Project). 
Effective May 30, 2002. 

 
Voluntary Payroll Deduction 

 
Senate Bill 1453 
Leftwich/ 
Deutschendorf 

Enrolled SB 1453 amends 62:7.10 to: 

• Permit state employees to join the Oklahoma Public Employees
Association and other statewide employee associations online. 

• Require OPM to develop and implement a verification process for
online or electronically-submitted forms that may include the use
of electronic signature technology or other process.  

Effective November 1, 2002. 
 

Whistleblower 
 
House Bill 1985 
Erwin, et al./Herbert 

Enrolled HB 1985 amends 74:840-2.5 to: 

• Add the term “Whistleblower Act”. 

• Provide that the purpose of the Act is to encourage reporting of 
wrongful government activity and to protect state employees who 
make such reports.  

• Provide that the conviction of “any person” is not required to pro-
vide protection to an employee who reports wrongful activities. 

• Protect public disclosure that the public employee reasonably 
believes is necessary to correct a violation of law. 

• Authorize public employees to disclose wrongdoing to not only
the Governor and the Legislature, but to “other persons in a posi-
tion to investigate or initiate corrective action.” 
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• Protect employees who testify before the Merit Protection Com-
mission on behalf of another employee; 

• Provide that “mismanagement” includes “fraudulent activity,
criminal misuse of funds or violation of a well-established, articu-
lated, clear and compelling public policy.” 

Effective July 1, 2002. 
 

Workforce Planning 
 

Senate Bill 1384 
Dickerson & Herbert/ 
Dunegan 

Section 4 of Enrolled SB 1384 amends 74:840-1.6A to require the
Administrator of the Office of Personnel Management to establish a
workforce planning function to assist state agencies in analyzing the
current workforce, determining future workforce needs, and imple-
menting solutions so that agencies may accomplish their missions. 
Effective November 1, 2002. 

 
 
And finally, on a more personal note . . . 
 
House Concurrent 
Resolution 1058 
Dunegan/Herbert 

Enrolled HCR 1058 congratulates the Office of Personnel Manage-
ment and the Oklahoma Merit Protection on their 20th anniversary
and the 20th anniversary of the Oklahoma Personnel Act. 

 


