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Joyce Jackson,
�anks to you and your sta� for an 
eye opening and bene�cial experience 
in the Department of Corrections' 
Leadership Academy.  I believe the 
program achieves its goal to inform the 
public about the realities of correctional 
institutions.
It looks like two more of the United 
Way sta� will sign up for the next 
session.  My hope is that we develop a 
strong relationship and work together 
in creative ways to make Oklahoma 
a stronger, healthier, and more 
compassionate place to live.

Sincerely,

Mike Slack
UNITED WAY
OKLAHOMA CITY, OK

Director Patton,
We are writing to thank you for the 
far-sighted and progressive leadership 
you've demonstrated in your role as 
director of the Oklahoma Department 
of Corrections; most notably, and of 
special interest to us, are the o�ender 
dog training programs now operating in 
numerous facilities under your attention 
and care.  We recently became the 
proud caretakers of Quigley, a four year-
old Australian Shepherd mix that had 
been rescued by the Oklahoma Humane 
Society and taken to the Friends for  
Folks Dog Training Program at the 
Lexington Correctional Center by a 
member who knew Dr. John Otto, local 
veterinarian and dynamic advocate/
volunteer for o�ender dog training, was 

looking for a certain "type" of dog.

While at the Friends for Folks program 
Quigley progressed quite nicely under 
the care and tutelage of his o�ender 
handler/trainer, Luke Sinclair and 
program coordinator and  Case 
Manager extraordinaire, Lee Fairchild.  
In fact, he did so well at the prison 
that we were able to pick him up 
several months early.  Upon his arrival, 
we hosted a welcome reception that 
was captured by the Oklahoma City 
Community College �lm director 
Greg Mellott in preparation for the 
production of a follow-up documentary 
to the Emmy-nominated "Dogs of 
Lexington."  Also present were reporters 
for the Daily Oklahoman and the 
Norman Transcript.  �e next day 
KOCO did a special interest piece on 
Quigley and his new job at Gri�n 
Memorial Hospital.

�at was over two weeks ago.  In the 
meantime, we've begun the process of 
helping Quigley acclimate to his new 
surroundings and new duties.  Our 
agency, like yours, deals every day with 
Oklahomans who, for various reasons, 
exhibit myriad behaviors that lead to 
them being under our care.  As we learn 
more and more about mental health 
and human beings, we are becoming 
increasingly aware of the role trauma 
plays in mental health and behavioral 
issues.  Quigley, by just being here, has 
allowed us to enter dialogues on past 
trauma and its connection to present 
behavior that simply weren't happening 
before his arrival.  In addition to 
his presence facilitating discussions 

on many issues related to our work, 
Quigley's presence has raised the 
entire spirit of the hospital.  We have 
over 300 employees and there is not 
a soul who isn't aware of and excited 
about Quigley's presence.  He is still 
undergoing further therapy dog training 
and hasn't even begun to work with our 
consumers and he's already changing 
our culture!

I'm sure you're aware of the positive 
impact programs like this have on 
the dogs and the o�enders who work 
with them, as well as the recipients of 
the dogs when they �nish their prison 
training so we know we're not telling 
you anything new.  Still, we just want 
to communicate our heartfelt gratitude 
to you for your role in these win/win 
programs.  Without your leadership and 
endorsement, they wouldn't be available 
and we, as Oklahomans, would feel that 
loss.

�ank you.

Larry D. Gross
EXECUTIVE DIRECTOR
GRIFFIN MEMORIAL HOSPITAL

In Other Words

Inside Corrections welcomes your 
comments.  Letters must include 
name and contact information.  
We reserve the right to edit all 
submissions.  Send letters to 
Inside Corrections, Attn:  Editor, 
3400 Martin Luther King Avenue, 
Oklahoma City, OK 73111, or fax to 
(405) 425-2578.  Address electronic 
mail to marcella.reed@doc.state.
ok.us.
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OOver the past �ve years, OCI has grown 

its private partnership revenue platform 

from 28 o�ender workers in two 

partnerships to 537 o�ender workers 

in 18 partnerships.  �ese partnerships 

provide jobs for o�enders in call centers 

o�ering deregulated energy products, 

long distance phone service, emergency 

roadside assistance, appointment setting 

and call veri�cation, as well as welding 

and metal fabrication skills. O�enders 

learn skills and abilities that can be taken 

directly and successfully to the private 

sector job market upon their release 

from custody.  In fact, some of the 

partners have agreed to hire o�enders 

who successfully work for them while 

incarcerated when they are released.  

Employing 537 o�ender workers reduces 

idleness on facility yards by 1,020,300 

hours per year.  One new partnership 

will become active in August, providing 

an additional 60 o�ender workers in FY 

2015.  �e new partner also has plans 

to expand to a second facility, hiring 45 

additional workers within 90 days.  

For several months, sta� at the OCI 

Metal Fabrication shop at the Dick 

Conner Correctional Center worked 

with representatives from the Oklahoma 

Oklahoma 
Correctional 
Industries (OCI)
by Kim Sharp, Secretary V, OCI

OCI Showroom and Design Center
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Bureau of Narcotics (OBN) discussing 

ideas for meth containment disposal units 

to be placed in several cities throughout 

the state.  Production �nally began on 

�ve units and a special transport unit.  

�e disposal units measure 5’ x 5’ x 7’ 

tall and are made of 3/16” thick steel.  

All seams are welded to create a water 

tight seal for the purpose of keeping 

water out of the container and perform 

as an environmental safety vehicle by 

retaining any spills that may occur from 

the contraband that is placed inside.  

By purchasing these containment units 

from OCI, the OBN estimated a savings 

of over $85,000 for �ve units.  �e OBN 

director publically recognized OCI 

for the quality of the products and the 

savings his department received.

All �ve units have been delivered to 

Sallisaw, Muskogee, Vinita, Ardmore and 

Lawton.  �is was another opportunity 

for OCI to work with agencies 

throughout the state on special projects 

that save taxpayers money.

In late spring, OCI sales sta� met with 

the Amateur Softball Association (ASA) 

Hall of Fame Director to discuss the 

possibility of OCI constructing padding 

for the walls, backstop, dugouts and 

railing at the ASA Hall of Fame Stadium 

in Oklahoma City.  It was explained that 

ASA’s current vendor would need 90 

days to complete the padding project and 

with the NCAA Women’s College World 

Series starting in three weeks, they could 

not wait that long.  Having only been 

in the sports padding business for less 

than six months and never attempting 

anything this large in scope, the OCI 

upholstery shop accepted the job and 

began immediately with planning and 

measurements.  OCI sta� started the job 

on May 5, 2014 and completed it on 

May 29, 2014.  By working with ASA 
and the NCAA, OCI found better ways 
to build these types of products and 
developed a new metal hanging rail.  �is 
project was very rewarding and said a lot 
for OCI when we were able to see our 
product displayed proudly on national 
television during the NCAA Women’s 
College World Series.  Several similar 
jobs are anticipated and will be received 
from high school and college softball 
parks as a result of this project.  

�e OCI computer operations and 
records conversion units are located at 
the Joseph Harp Correctional Center and 
employee four sta� and 125 o�enders.  

�e computer operations unit is 
responsible for all �eld and help desk 
technology support for OCI sta� and 
o�enders.  �is unit also does website 
development, database development, 
custom programming and custom 

Oklahoma State Reformatory Garment Factory Meth Storage Container
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T
Female 
Diversion 
Programs
by Tara Van Saaze, Female Diversion Local Administrator
Community Sentencing

�e diversion programs target females who struggle with substance 
abuse and mental health issues.  Opportunities to divert women from 
prison by providing treatment in the community is a cost savings to 
Corrections and the State of Oklahoma. �e four diversion programs 
highlighted are Community Sentencing, Female Diversion; ReMerge  
in Oklahoma County and Women in Recovery in Tulsa County.
Community Sentencing is funded by the Department of Corrections 
and targets o�enders with one prior felony who have substance abuse 
and or mental health issues.  Female diversion has been funded by 
several sources and is currently funded by a mental health collaboration 
grant from BJA and focuses on women who are failing on probation or 
ordered by the court. ReMerge is funded by public and private funds 
and targets pregnant women and mothers facing incarceration. Women 
in Recovery is funded by the George Kaiser Family Foundation and is 
an intensive outpatient alternative for eligible women facing long prison 
sentences for non-violent, drug-related o�enses. By reading the stories 
in this article, you will see the impact these programs are making in 
the life’s of these women, their families and their communities. It is 
with the support of the District Attorneys, the Defense Bar and Judges 
that these programs have become viable sentencing options that develop 
productive citizens and safer communities.

As Oklahoma struggles 
to address the high rate 
of female incarceration 

female diversion 
programs are showing 

success one life at a 
time.  In fact, the one 
life turns into several 
as these women are 

reconnected with their 
children and families. 
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FBI Hostage Negotiation Training
by Charles Shepherd, Executive Communications

Crisis/Hostage Negotiation skills are 
something that’s vitally important to 
corrections, but a tool we hope we never 
have to use. Recently, four team members 
representing the Oklahoma Department 
of Corrections (ODOC) participated in 
a 40 hour training course conducted by 
the Federal Bureau of Investigation (FBI) 
and the Edmond Police Department and 
Fire Department. 

�is training prepares members of the 
ODOC Crisis Management Team for a 
real crisis. It makes sure we have a team 

in place to set up a command center and 
execute what they have learned to bring 
a safe and peaceful resolution. �ey 
learned active listening skills, how to be 
a good team member and how each per-
son has a role to play in the negotiating 
process. 

Participants were given di�erent sce-
narios and were asked to demonstrate 
their skills learned and work through 
these potential situations together as a 
team. Each scenario has elements that 
test the skills of a hostage negotiating 

team.  Skills designed to save lives when 
executed correctly.  

Amandia Callen, Warden’s Assistant at 
Mabel Bassett Correctional Center along 
with, Chad Lynn, Human Resources 
Management Specialist at Jackie Bran-
non Correctional Center, Helen Bell, 
Correctional Case Manager at James 
Crabtree Correctional Center and Lt. 
Ronald Davis, Correctional O�cer at 
John Lilley Correctional Center, made 
up the ODOC Crisis/Hostage Negotia-
tion Team.  �e members chosen for this 
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Pictured previous page:  ODOC 
Crisis/Hostage Negotiation Team  
(back row, L-R) Lt. Ronald Davis, 
Helen Bell, Chad Lynn and (front) 
Amandia Callen; (below left) Lt. 
Ronald Davis; (below right) FBI 
practice facility.

training were recommended by their fa-
cility wardens.  �e training is 40 hours 
of classroom and �eld work, rotating 
members of the team to experience every 
position during a crisis/hostage situation.  
After the team works the scenario, they 
are evaluated on strengths and weakness-

es, what they could have done in a situ-
ation or if they did everything correctly 
before moving to the next reenactment.  
After this training, each individual agen-
cy will conduct a refresher course at least 
once a month.  �is helps trainees stay 
alert and keep their skills polished.  

�e members of the ODOC Crisis/Hos-

tage Negotiation Team all agree that the 

skills they have learned are invaluable.  

�ey are grateful for this knowledge and 

hope they will never have to put it to real 

use.  

The secret of getting 
ahead is getting started.

- Mark Twain
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On August 29, 2014, probation and 
parole o�cers from the Oklahoma 

Department of Corrections 
graduated from CLEET Class 
A1403 in Ada, Oklahoma with 

approximately 72 students. 

�e Oklahoma Department 
of Corrections probation 

and parole o�cers received 
the following awards:  

TOP SHOT AWARD 
Keith Vincent

Probation and Parole O�cer III
Southeast District 
Poteau, Oklahoma

TOP ACADEMIC 
STUDENT AWARD

Jenifer Stoker
Probation and Parole O�cer

Je�ery M. McCoy Central District
Oklahoma City, Oklahoma

Oklahoma Department of Corrections 
PROBATION AND PAROLE OFFICERS 

WIN TOP AWARDS AT CLEET ACADEMY

Congratulations on a job well done!
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O
On July 24, 2014, DCCC and the Tulsa 
Community College hosted an o�ender 
graduation for o�enders who have 
obtained their Associate Degrees and 
class completion certi�cate. 

�irty o�enders were recognized for 
their accomplishments. �ree o�enders 
received their General Education 
Diplomas (GED), two received an 
Associate Degree, eighteen received 
Computer User Certi�cates, four 
received Horticulture Certi�cates and 
three o�enders received Hospitality 
Certi�cates. 

Following the processional, Warden 
Terry Martin gave opening remarks to 
the graduates on how appreciative he was 

to have a venue as wonderful as the new 
medium security chapel to host such a 
prestigious event. Warden Terry Martin 
congratulated the o�endes on their 
accomplishments. 

Warden Terry Martin introduced the 
Tulsa Community College President and 
Chief Executive O�cer (CEO), Dr. Leigh 
Goodson. Dr. Goodson spoke about 
how an education is a self-investment 
and an education is a “forever” mark on 
the future of each person who chooses 
to obtain a degree or General Education 
Diploma (GED). 

Former o�ender and New York Times 
best-selling author Je� Henderson was 
the keynote speaker. “Chef Je�,” as he 

likes to call himself said, “Education 
means freedom. It’s all about the mind 
set. Reentry starts from within. Change 
is a process and you must look inside 
yourself.”

Mr. Henderson encouraged o�enders to 
invest in their physical appearance when 
they are released from incarceration. 
“No tattoos, keep your smile in great 
condition, walk without limps or 
hesitation, have good posture, wear nice 
clothing, read everything available to you 
and surround yourself with people you 
inspire to be like, learn how to mingle 
and build relationships.”

Mr. Henderson told the o�enders his 
life story, from being in a security threat 

DICK CONNER 
CORRECTIONAL CENTER (DCCC)

Tulsa Community College O�ender Graduation

Group shot of Tulsa Community College O�ender Graduates.
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group inside state prisons and working 
in the food service area, to being released 
from prison and going to work with 
world famous chefs all over the world 
and appearing on the Oprah Winfrey 
Show. 

Mr. Henderson said, “Successful people 
have values and connecting education 
to the American dream will change your 
mind set.” He also said, “I took the 
things I learned while I was incarcerated, 
like negotiating skills, marketing and 
bookkeeping in the drug world and 
applied them to the business world in a 
positive way. I took the good out of the 

bad. Recognize your gift and be the best 

you can be.”  Chef Henderson �nished 

with “Make the best of your time and 

if you can see it you can be it, and 

Congratulations!”

Tulsa Community College Vice 

President for Academic A�airs, Dr. Rick 

Baser, presented the graduates with their 

certi�cates. 

Oklahoma State Representative Earl 

Sears brie�y spoke to the graduates. 

Representative Sears said, “A degree 

means opportunity and what you do 

with that opportunity is up to you. Don’t 

let yourself down.”

Representative Sears said he will continue 

to support the education and college 

programs in state prisons.  

�e Oklahoma Department of 

Corrections Superintendent of Schools 

Pam Humphrey told the graduates 

how proud she was of the degree and 

certi�cate recipients and that there were 

1,043 GED’s earned and 37 Associates 

Degree achieved across the state in 2013-

2014.

A short reception was enjoyed by all, 

following the graduation ceremony.  

Pictured above: (top left) Oklahoma State Representative Earl Sears; (top middle) Dr. Leigh Goodson, TCC President 
and CEO; (top right) Principal Jamie Murray; (bottom left) DCCC Warden Terry Martin; (bottom middle) Chef Je� 
Henderson; and (bottom right) Rick Baser, TCC Vice President for Academic A�airs.
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39 Years
Dewey Patterson Lawton CCC
 

38 Years
Donald Ki�n Employee Development
Peggy Carter Okla Co Res North
Sam Preston JHCC
 

37 Years
Philip Collins Education/HMCC
Janice Melton BJCC
 

36 Years
Reginald Hines Comm Corr
 

33 Years
John Pugh JEHCC
John Grant OSP
Theta Jackson Okla Co Res North
 

32 Years
Larry Bennett Inspector General

31 Years
Lavonna Bartling Employee Services
Sharon McCoy EWCC
 

30 Years
Kathryn King Tulsa Co Dis CC
Thomas Nelson Tulsa Co Dis CC
 

29 Years
Bart McLin Facility Class
Joseph Long DCCC
Kevin Pinkerton DCCC
Torrence Roane MBCC
Dan Hix Union City CCC
 

28 Years
Debra Morton MBCC
Lewis Martin OSP
Chester Mason MACC
Charles Smith Inspector General
Gary Cannady OSR
 

27 Years
Angela Hearrell S.W. Dist CC
Nancy Irvin EWCC
Arvella Rucks N.W. Dist CC
Dee Miller Community Sentencing
 

26 Years
Denise Gaulden EWCC
Michael Pettey WKCC
 

25 Years
James Kroth Transport/LARC
David Nelms JBCC
David Tate, Jr. OSR
Donald McDaniel JLCC
Penny Lewis Procedures
Christopher Rector Transport/JLCC
Gregory Kinnison OSR
 

24 Years
Tina Crawford Tulsa Co Dis CC
Lisa Bowers Analytics/Systems Quality

Kimberly Sharp OCI Manufact
 

23 Years
Alton Mobley OSR
Susan Salisbury Central Dist CC
Benito Williamson Central Dist CC
Dennis Cantrell OSP
Marcus Wahl Medical/LARC
Michael Scoggins JDCC
 

22 Years
Betty Mason JDCC
Cynthia Smith Mangum CWC
Michael Hansen Ment Hlth/MBCC
Loyel Roland, Jr. NOCC
Robert Sershon Central Dist CC
 

21 Years
Sharon Kunzman Medical/JCCC
Tammy Boling Employee Development
Ernest Long OSP
Mayble Watson JCCC

September Anniversaries

JAMES CRABTREE CORRECTIONAL CENTER 
(JCCC) Employee Appreciation Events

by Charles May�eld, Warden's Assistant

JCCC is located in a small community 

in northwest Oklahoma with deep roots 

and strong friendships.  �e facility 

shows it’s appreciation to their employees 

in many di�erent ways.  �ere are two 

committees that help aid in the morale 

of sta� and o�cers. Monthly luncheons 

are held to honor longevity employees, 

employees of the month, employee of 

the year and retiring employees.  �e 

Employee Enhancement Committee 

(EEC) does fundraisers such as selling 

homemade breakfast burritos, conducts 

Ice Cream contest/social, and hamburger/

hotdog cookouts.  �ey also sponsor the 

Christmas luncheon, Employee of the 

Year luncheon, �owers and cards for sick 

employees and/or their families. 

�e Recruitment and Retention Task 

Force (RRTF) sponsor bingo games, 

biscuit and gravy and/or sausage biscuit 

sales and monies raised is used to purchase 

Christmas gifts. �ey also sponsor a 

spaghetti luncheon, ugly food contest 

luncheon (usually around Halloween) 

which is for the creative cooks to show 

o� their talents. Both EEC and RRTF 

have parking spots at the facility that 

they auction o� each month, and the 

proceeds go toward the committees. 

JCCC has the “from the heart” 

appreciation for their employees, and it 

shows in forms of laughter at luncheons, 

to the competition to be the best at 

cook o�s, to “standing proud” to have 

their photograph taken, while receiving 

their awards for being the Employee of 

the Month, or Year, to receiving their 

longevity certi�cates. Handshakes and 

hugs, laughter to tears, all can be found 

in some shape or form, as appreciation 

at JCCC.  
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October Anniversaries

20 Years
Rose Gwin Medical/OSP
Je�rey Anthony Central Dist CC
Lisa Pruitt Auditing & Compliance
Sharon Andrews Human Resources
Debra Leistner Business Services
 

19 Years
Dale Morgan MACC
David Lehman OCI Mfg/LARC
Wendell Miles Med Adm/JHCC
Buddy Hendricks OSP
Travis Gray BJCC
Stephen Warren Analytics/Systems 
Quality
William Monday WKCC
Deborah Hudson EWCC
George Saxon Hobart CWC
Douglas Brown WKCC
Kimberlee Rader Medical/BJCC
Ronda Montalvo Med Adm/BJCC
Anthony Fogle Union City CCC
Roy Butler OSR
Tom James Finance/Acctng

18 Years
Ernest Mayo MACC
Doretha Clark DCCC
Maxine Walters Finance/Acctng
Wilfred Perry OCI Mfg/JHCC
Kendrick Goodyear EWCC
Rochelle Province BJCC
Bobby Grayson Kate Barnard CCC
Amanda McDonald N.W. Dist CC

Mary Keltch Finance/Acctng
Tonia Dickerson Sentence Admin
Neill Balthis JDCC
 

17 Years
Edward Kearns Employee Development
Everett Shaw OSR
Carol Dunnam JCCC
 

16 Years
Robert Beebe OSR
Lynda Bolding OSR
Michael Hollowell OSR
Jerry Schroeder OSR
Eric Enblom LARC
Brenda Reed MACC
Charles Goree WKCC
Michael Young Hollis CWC
Anthony Manuel Central Dist CC
Robert Hebensperger Agri Svcs/OSR
Jerry Cooper Transport/LARC
Jacqueline King MBCC
India Osage EWCC
Christi Hendrex Employee Development
 

15 Years
Larry Allison JBCC
Ian Rich JCCC
Bradley Wake�eld HMCC
Cecil Dooley JHCC
Jerry Thompson JHCC
Billie Nye Medical/LARC
Daniel Matthews JHCC

David McKay Employee Development
JW McDaniel JBCC
Beverly Henderson Central Dist CC

14 Years
Janette Folger JCCC
James Swanson, Jr. JDCC
Inez Bird Medical/JDCC
Daniel Phillips Okla Co Res North
Brandi Beebe OSR
Teresa Russell JLCC
Angela Johnson MBCC
Dallas Bourassa WKCC
Justin Lau BJCC
Rachel Noyola S.W. Dist CC
Gharzuddin Baksh Internal Auditing
Patrick Donnelly Internal Auditing
Eddie Harjo JLCC

13 Years
Ronald Rollings JHCC
Trevor Hall JHCC
Laurie Paxson Med Adm/MBCC

12 Years
Floyd Long Programs
Jody Clubb S.E. Dist CC
David Rountree Medical/JHCC
Melissa Stimpson Central Dist CC

11 Years
Noelene Begaye N.W. Dist CC
Stephanie Lyon Agri Svcs/JLCC

Billy Schlup JCCC

Tonja Ballard Medical/EWCC

Michelle Broyles S.W. Dist CC

Bruce Fry OSP

Kevin Major OSP

Carolyn Mancilla OSP

Apryl Owens Programs

Gabriel Taylor DCCC

Philip Grueninger Lawton CCC

Kevin Britt JLCC

 

10 Years

Everett Shea LARC

David Erskine MBCC

Charles Sheets EWCC

Kenneth Fox Transport/LARC

Tony Little Transport/LARC

Charles Phillips JCCC

Nicholas Hasty WKCC

Angela Allison BJCC

Tisha Williams BJCC

Phillip Miller OSR

James Forbes Program Services

Tina Mieser Medical/BJCC

Carrie Ward Medical/LCCC

Becky Gu�y East Institutions

Cheri Atkinson Medical/Admin

Damon Myers N.W. Dist CC

42 Years
Marta Ahhaitty Central Dist CC
 

39 Years
Lewis Williams Ment Hlth/JHCC
 

38 Years
Caldonia Gilbert Field/Bus Svcs Hub 2
 

34 Years
Milton Gilliam Comm Corr
 

33 Years
Sherry Hutchison C Waters CCC

31 Years
Kathleen Horgan Facility Class
Glenroy Hines Kate Barnard CCC
Rick Tucker Construction/Maintenance
Elaine Alexander-Harris S.E. Dist CC
 

30 Years
Troy Monks OSP
Cindy Wilkett Comm Corr
Serretha Gruszka LARC
David Petete Kate Barnard CCC
Marcella Reed Communications
David Layton Auditing & Compliance
Becky Smith Sentence Admin

Terri Vogt Employee Development
 

29 Years
Terry Tuggle JDCC
 

28 Years
Neamyra Riddle OSP
Jo Holston N.W. Dist CC
 

27 Years
Bill Ward OSR
Frank Buchanan MACC
Terry Edminsten JLCC
Ladonna Anderson Okla City CCC

Lacy Wade, Jr. Enid CCC
 

26 Years
Mike Cagle JHCC
Paul Bailey Tulsa Co Dis CC
Anetta Bullock Employee Development
Mike Kitchens Field/Bus Svcs Hub 3
Kenneth Hamilton Transport/LARC
Shannon Atchison NOCC
 

25 Years
Tamara Sanders N.W. Dist CC
Laurie Foster MBCC
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NEXT ISSUE
K-9 Program
Legal Services

Special Security 
(CERT/Technology)

RETIREMENTS
SEPTEMBER
Cheryl D. Bryan

Robert G. Copeland
Tina M. Crawford
Deborah D. Dorris
Gerald B. Duncan
Je�rey R. Franks
David B. Glaze
Carol S. Hardin
Vince D. McIver

Michael B. Mullin
Randel L. Parker

Rick L. Selby
Peggy J. Underwood

Lois B. Williams

OCTOBER
Eldon J. Arnold Jr.
Michael J. Barby
Dick L. Bartley

Archie R. Barton
Malaya L. Brooks

Adam C. Hutchison
Joyce B. Jackson-Coleman

William W. Jones
India S. Osage
John D. Pugh

Cynthia K. Smith
Terri L. Vogt

Joseph Harp Correctional Center Garden

Joseph Harp Correctional Center's garden in May, now it is full of tomatoes, lettuce, 
cucumbers and other various vegetables used in the daily meals. 






