MAY/JUNE 2012 WWW doc state.ok.us

INSIL

CORRECTIONS

Correctional Officers: *
A Job Well Done

Honor Guards ¢ Black Heritage Program


http://content.oecu.org/loan-applications

Oklahoma Department of Corrections

H W’@L‘ % Ei =! JONAL IND aETRIES

The Program That Works For Oklahoma

Welcome to OCI

Oklahoma Correctional Industries is a division of the Oklahoma
Department of Corrections and operates like a private business con-
glomerate working within the framework of state government. One
of the little known facts about Oklahoma Correctional Industries is
that our operations are totally self-supporting. While the Oklahoma
industries program is extensive, it costs the taxpayers of this state
absolutely nothing, resulting in significant overall tax savings to the
general public. The salaries of all administrators, factory superinten-
dents, sales representatives, support personnel, and offender work-
ers are paid with monies generated from the sale of OCI products
and services rather than state appropriated funds. In addition to
salaries, all equipment and materials required for production is pur-
chased from these revenues.

OCI has an extensive product line, producing furniture for of-
fices, dormitories and classrooms. We produce a complete line of
clothing for DOC facilities, and metal products for institutions to in-
clude bunk beds, tables, shelving, and even exercise equipment. Our
line of park benches and tables, grills and smokers and patio furni-
ture are very popular among Oklahoma state employees.

We utilize offender labor, along with salaried supervisors and
administrative staff, to provide our customers with these quality
products at a reasonable price, and in doing so reduce offender idle-
ness and provide job skills training. OCI employs approximately 55
salaried personnel and an average of 1050 offender personnel.

OCI continues to grow and fulfill our purpose in providing
the offender worker a useful skill with the hope that it will be util-
ized after the term of incarceration has been completed and they will
be able to enter back into society as useful citizens.

Visit our showroom and let one of our representatives show you
our extensive line of products. We look forward to seeing you!

4205 N. Martin Luther King Ave.
Oklahoma City OK 73111
405-425-7525
www.oclisales.com
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Welcome to Inside Corrections

Our correctional officer award recipients and the probation and parole officer of the year were recently recognized
on the House and Senate floors as part of our annual national week of correctional officer recognition. The sincere
and heartfelt appreciation is felt from legislators as they take the time, after formal resolutions are read, to personally
file past our officers to shake hands and say thank you for a job well done. They recognize the significant impact
corrections has on the overall well-being of our state. We always speak to the fact that if you do not hear from us or

see us in the media, then that is usually a good sign that all is well.

You do not have to work in corrections too long to realize that it takes all levels and job classifications of staff to operate
an effective and efficient system. Our correctional officers are an integral segment of that first line of communication,
observation, security, role modeling, and other key aspects that enables the Oklahoma Department of Corrections to
operate such a safe and effective system. In my 35 years with the department, our system has made huge strides in
professionalism, image and public support. However, there is much work ahead of us as we must continue to set the
professional standards and continue to educate the public on our significant and complex role within the criminal

justice system.

Nothing exemplifies more our correctional adhesiveness as a family than when one of our finest is laid to rest. The
untimely passing of our honor guard leader, Sergeant Nathan Pahukoa, and the subsequent display of affection and
support was unsurpassed. It was a stark reminder just how close our correctional family is. Our thoughts and prayers
continue to go out to Sergeant Pahukoa’s family in this week of correctional officer recognition as he was so proud of

his profession, symbolized by his choosing to be interned in his honor guard uniform.

Please, also remember those that went before us and those that have given the ultimate sacrifice as we move our

profession forward in an ever changing environment. Say thanks to each other for a job well done.

ymtf n yoww

Justin Jones
Director
Oklahoma Department of Corrections

4 MAY/JUNE 2012

OSRFCCT,

Thank you for your generous gift of
crocheted hats and bears to the children
who live at Marland Children's Home.
I wish you could see firsthand the
gratitude in their eyes because of your
gift.

For most of our children, life at the
Marland Children's Home represents
their first opportunity for a childhood.
Day-to-day life is very structured here,
and our on-site school helps the children
accomplish hard work and make life
changing decisions. Our counselors
and house parents provide them

with the necessary tools so they may
reach their full potential and develop
into independent members of our

community.

We could not do the work we do
without you. Your gift is appreciated
and the children realize that there is
someone that cares. Your gift provides

these children with continued hope.

Sincerely,

ymml& %%f:&

INTERIM EXECUTIVE DIRECTOR
MARLAND CHILDREN'S HOME

Dear Chaplain Gibson,

We are so thankful for the generosity of
the prisoners that knitted the 10 caps
for our Food-4-Kids Backpack program.
They are very nice. The kids loved them.
We know cold weather will return and

these will be greatly needed.

Many lives will be touched by your act of
kindness. We see that God changes lives,

one person at a time. We appreciate
your involvement in this great and

mighty work.

God bless and keep you. Thank you

again.
Sincerely,

Delorats Beitler

TREASURER
CHRIST FOOD CENTER

District Supervisor Parish,
Approximately one year ago my 39

year old daughter, Amy Minkler, was
convicted of a felony drug charge, her
first offense, but obviously a very serious
one. Due to this being her first offense,
and, several very serious health issues, she
was given several years of probation to
be served under the guidance of Officer
Lewana Harris. This was Amy's first
experience of this nature, and, as her

caregiver, my first also.

Naturally, we were both uncertain of
what to expect as well as how this would
all work. One of the many health

issues with Amy was severe anxiety,
brought on by a diagnosis of Bipolar and
Schizophrenia. She also had extreme
Diabetes and other major issues, as

well as no doubt being dependent on
Morphine as prescribed by a pain med
doctor. With all this, she was essentially
an emotional basket case, as well as

physically also.

I cannot say enough good things about
the way she was treated and handled
by Officer Harris. Ms. Harris certainly
got her point across to Amy of the

seriousness of her crime and punishment,

In Other Words

but did so in a way that challenged Amy
to do different in a positive way. And,
she also did this in a way that did not
degrade Amy or "put her down" in a
matter that could have caused for an
almost impossible situation. She allowed
Amy to keep pride in herself, what little
she had left at this point, and was one

of very few people, including doctors, to

do so.

Amy died from Diabetes problems on
December 21. I can't tell you how
thankful I am as her father that she

was fortunate enough to have been
involved with Ms. Harris during this
time of her life. She turned what was
still a very negative time in her life into
something that Amy could at least deal
with, without adding to her multitude of
problems. Especially as this was her last
year, it gives me a lot of peace knowing
how Amy felt about Ms. Harris and her

involvement with her.

I have new sympathy for other families
dealing with situations of this nature. I
just hope they all are getting the kind
of treatment and respect afforded to
them that Amy received. Iam sure
other people under the care of Ms.
Harris will be given every chance to
succeed even though they have obviously
had problems. I have new hope and
optimism for the people under the care
of our legal system, through the good

example of Ms. Harris.

Sincerely,

Lon Plndeler
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In Other Words

Re-Accreditations

DCCC Staff,

I would like to take this opportunity

to express my thanks and appreciation
to the staff of the Dick Conner
Correctional Center for their
professionalism and courtesy. My

wife and I drove down from St. Louis,
Missouri to visit inmate Glenn Cunniff
on his birthday on December 10th and
the staff was remarkably civil to us. Not

like the staff at his previous facility.

So we wish the staff of DCCC a very
Merry Christmas and a Happy New Year.
Keep up the good work.

Sincerely,

Fred Omos
Chonlotte Qo

All ODOC Staff,

On behalf of the Arkansas Department
of Corrections and Corporal Barbara
Ester's family, I want to thank you for
the many cards, telephone calls and
contributions made during this tragic

event.

It's times like this when we are reminded
that corrections across our nation have

a strong bond, and the thoughtfulness
and prayers that went out to our

agency and Corporal Ester's family was

overwhelming.

Again, we appreciate the concern shown

Sincerely,
Ry, Folls
@ZIRECTOR

ARKANSAS DEPARTMENT
OF CORRECTION

during this time.

Director Jones,

Today we received the check in the
amount of $500 for Sergeant Pahukoa;

I personally delivered the check to
Nathan this afternoon and he was deeply
appreciative of the financial support
from the Employee Fund. He asked that
I express his appreciation to the agency

and the staff members who so generously

gave on his behalf.

I would also like to take this opportunity
to thank you and the committee for
taking such prompt action to approve
the disbursement for Nathan so quickly;
he has a trip to Tulsa tomorrow for

yet another surgical procedure and the
money will certainly help to ease the
financial burden of this trips back and
forth to Tulsa. It is comforting to know
that we work for an agency that cares
for its employees like the Oklahoma
Department of Corrections does.

The staff members at Northeast
Oklahoma Correctional Center have
been taking food to the family and we
are planning some fund raising events to
help with the finances as Nathan and his
family go through this difficult time.

Thank you for your thoughts and

prayers.

?oo‘m&? L Ledman
WARDEN

NORTHEAST OKLAHOMA
CORRECTIONAL CENTER

Director Jones,

Today I received the check in the mail
for $500 for Corporal Janet Robertson;

I want to once again thank you and the
committee for acting so promptly on
behalf of Corporal Robertson. Iam
completely humbled by the generosity of
the Employee Assistance committee for
providing back to back funds for two of
my correctional officers.

I will say again that it is very comforting
to know that we work for an agency that
genuinely cares for its employees like the
Oklahoma Department of Corrections
does.

Please convey my deepest appreciation to
the committee on behalf of myself and
the employees of Northeast Oklahoma
Correctional Center and thank them also
for remembering Corporal Robertson in

their thoughts and prayers.

Sincerely,

foa‘w&y L Ledman
WARDEN

NORTHEAST OKLAHOMA
CORRECTIONAL CENTER

Inside Corrections welcomes your comments. Letters must include name and contact information.
We reserve the right to edit all submissions. Send letters to Inside Corrections, Attn: Editor, 3400

Martin Luther King Avenue, Oklahoma City, OK 73111, or fax to (405) 425-2578. Address electronic
mail to marcella.reed@doc.state.ok.us.
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Howard McLeod Correctional Center
100% Mandatory Standards
99.8% Non-Mandatory Standards

Mack Alford Correctional Center
100% Mandatory Standards
99.5% Non-Mandatory Standards

James Crabtree Correctional Center
100% Mandatory Standards
100% Non-Mandatory Standards

William S. Key Correctional Center
100% Mandatory Standards
100% Non-Mandatory Standards

Director Jones; Sergeant Luis Bonfil, Internal Affairs;
Chief Glenroy Hines, Kate Barnard Community
Corrections Center; and Coporal Lori Peterman, Union
City Community Corrections Center, at capital for
Justice Reinvestment Initiative press conference.

Samuel Jackson, a former employee retired
from the Oklahoma Department of Correc-

tions and then retired from the Oklahoma

National Correctional

Ofhicer Appreciation
May 6 - 12, 2012

State Capital, as Sergeant at Arms for the
State Senate, dropped by recently just to say
Hello. However, he made it pretty clear that
he’s enjoying retirement and doing pretty
good for someone 89 years old. Samuel, we

think so too.

INSIDE CORRECTIONS 7



A Job Well Done A Job Well Done
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B A DAY e e

1 by Mike Carpenter
-

-y
'-vd-—-

A correctzonal officer (CO) doesn’t view a day the
same as you or 1. In many facilities and many posts

& the work day starts and ends at irregular times.

'3 And, of course, there are many assignments that

may start at a regular time... but usually never end
at a regular time.

AAY/\

He may get a s/)gft in the life of...

or several shifts in the life of....

A CO never knows for sure that his/
her day, night, or evening will be a
normal day. The definition of day gets
all wonky but the definition of week
does.also. A CO’s Monday may not
have anything to do with Monday;
it may be a Thursday or a Sunday. It
often has little to do. with a regular
work week either. You and I look
forward to Friday all week long, but a
CO may look forward to Tuesday. So
a CO doesn’t get a day in the life of...;
he may get a shift in the life of... or
several shifts in the life of.... COs are
known at every facility to be willing
to come in and stay in until their
service is relieved by another. That
may be eight hours or eighteen. That

may be five days in a row or eleven.

The real deal stuff for a CO does not
even start on the day they go to work.
For most the day starts the night
before (remember, some CO’s night
starts at 8 o'clock in the morning).
The brass has to be polished, the
shoes shined, equipment prepared,

plans laid for what time to report for

transport duty, the stuff it takes to
do a good job and look good doing
it. This work is as important to a
CO as what occurs after they arrive
at a facility. It sets the tone and
defines the seriousness with which
they treat the rest of their duties.
Many CO’s see this prep work as
the most important work they do.
Often, in sports circles, it’s called

putting on your game face.

Once this important work is done
the next step is often finding the
phone and making sure it's near
and working. As an agency we
depend on our COs willingness to
answer the phone and report to the
facility when there’s the barest hint
of an emergency. Their willingness to
do so provides confidence to others
working inside the facility that help is
but a phone call away. Additionally,
as managers, we are dependent on
that willingness because we couldn’t
hire enough folks to live without it.
We simply couldn’t afford it. Finally,
and this is the last thing on this

subject, the offenders are dependent

on this willingness also. They know
that CO's will come to work and do
whatever is necessary to restore order.
One hour of sleep or ten, an officer

will respond.

As if the phone ringing wasnt bad
enough there is something worse;
the alarm clock. A CO is just like
everybody else. Nobody wants to
hear the alarm clock in the morning.

If you think it’s bad at 6:00 a.m. you

INSIDE CORRECTIONS 9



A Job Well Done

A Job Well Done

should hear it at 10:45 p.m. for six
months or a year. The alarm clock is
a mortal enemy when you're on shift.
It just isn't fair that it goes off at all.
It's especially unfair if youve only
been in bed for three or four hours. If

there was any true justice in the world
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American Flag Patch
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Employee
NameTag

Uniform Shirt

Parade Gloves

Uniform Pants
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the alarm clock manufacturers would
have to build some consideration into

their devices.

A quick note here about short sleep
cycles. It’s easy to assume that the only

time an officer’s sleep cycle is short is

when they work double shifts. This

(ampaign Hat

Braided Shoulder Cord

Rank Insignia

Badge
Facility Patch

Employee
Name Tag

!

Parade Belt

Duty Firearmin
Authorized Holster

Ceremonial Footwear:
Black Patent Leather
Low-Quarter Shoes

is a surprising fact for many but the
truth is that the real cost comes from
trying to juggle work and family life.
In order to provide as normal a family
life as possible COs will stay up late,
get up early, split their sleep cycle, and

go without sleep all together. Family

CLASS B UNIFORM

Rank Insignia

Badge

Duty Footwear:
Black Leather Boot
w/Cordura Uppers

Agency Patch

Picture ID Card

Duty Belt w/Dual
Magazine Pouch

Uniform Pants

is important to all of us and being

able to eat with your family or be at
the places important to them means
officers will do whatever is necessary.
For officers, this juggling creates some
real challenges and sleep is what often

suffers the most.

BDU

Rank Insignia

Employee
NameTag

Four Pockets <

Bloused
Pants Tucked
into Boots

Military Style
Lace Boots
(laces tucked)

Once up, dressed, and on the way
another transformation takes place.
The best of officers are able to transi-
tion from family provider to offender
manager easily, some struggle and,
sometimes, a few fail. This transfor-

mation is not just about officers as it

Embroidered

Navy Blue Open Neck RankInsignia

Facility Patch

Picture ID Card

Embroidered
Name Tag

Bloused
Pants Tucked
into Boots

Military Style
Lace Boots
(laces tucked)

happens with all correctional staff but
the difference is that officers have to
also shoulder the very real possibil-
ity of physical violence. This is a very
real piece of the COs duties. We all
understand the danger of working

around offenders but for CO’s it’s just
(continued on page 33)

CERT

Navy Blue Open Neck

Embroidered Badge
Agency Patch

Four Pockets
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Meet the CORRECTIONAL OFFICERS - PART ONE
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Wayne Mehagan
Corr. Security Officer IV
Bill Johnson CC (BJCC)

CSO III Drill Instructor
assigned and coordinates
instruct
proper

marching, how to maintain

their efforts to

the trainees in

inspection ready lockers,
personal appearance, and
discipline. Discipline is the
core goal of this military
style of training, and instills
in each trainee a sense of
pride and accomplishment
that prepares them with
the tools they need to meet

his military experience with
that of a correctional officer
in both programmatic and
tactical ways that enhance
the facility as a whole.

Sgt. Mehagan believes the
best part of his job comes
months after the trainees
have been promoted off
the high structure unit,
or maybe even months
after they discharge their
sentence when he hears

that they are doing well

Melissa Winner
Corr. Security Officer IV

Melissa Winner began her
career with the EWCC on
November 19, 2001. Sgt.
Winner is a transport officer
for EWCC where her duties
include transporting offend-
ers to hospital visits, court
hearings, funerals, bedside
visits and transfers to other
facilities. Along with the du-
ties of transporting offend-
ers, She ensures that regular

and routine maintenance is

vehicle. Her responsibilities
are to protect the public as
well as the offenders by fol-
lowing policy and procedure
and ensuring that her trans-
ports operate as smoothly as

possible.

Sgt. Winner states that she
enjoys working with fellow
officers from other facilities.
She takes pride in her job
and says she doesnt mind

working the odd hours be-

Meet the CORRECTIONAL OFFICERS - PART ONE

what she does. Her motto is
to “Lead by example so oth-
ers will want to follow.” She
states there is always some-
thing new and challenging

as a transport officer.

Sgt. Winner’s hobbies in-
clude listening to music,
bowling, movies and family
cookouts. She loves watch-

ing her son play high school

the goals and objectives

Eddie Warrior CC (EWCC)

Wayne Mehagan began his football

performed on her transport  cause she enjoys her job and

--------------------------------------------------------- " ‘y?

career with the Olkluhoma  they set when entering the and the tools they received

Main Treatment phase of from this program made

Department of Corrections
at BJCC in July 2004. He

currently holds the position

a difference for them in a

GREAT RATES

the Regimented Treatment

Program. Wayne is an Ppositive way. When not at
active member of BJCC

CERT and is the facility’s

work, he is an avid reader
of Drill Instructor and is

responsible for the 118 and non-fiction books. He

Jon Christopher Marzett
began his career with the
Oklahoma Department of
Corrections on October 18,
2010 at DCCC.

Corporal Marzett is cur-
rently assigned as the kitch-
en officer and does an
outstanding job maintain-
ing safety, security and sani-
tation in the facility kitchen
and dining hall. He works
diligently to prevent theft

12 MAY/JUNE 2012

beds of the High Structure
Unit at BJCC. He serves as

a mentor and coach for the

from the kitchen by per-
forming  thorough  pat
searches and area search-

food

handling procedures are

es, to ensure safe

followed, tool and equip-
ment accountability pro-
cedure are a priority and
performs all duties at a very

high level.

Corporal Marzett has a
great attitude and is pre-
pared to face the unique

instructor in Chemical and
Inflammatory Agents. He
is also the back-up sniper.
Wayne is able to combine

challenges of the correc-
tions industry. He is very
proud to be part of the
Oklahoma Department of
Corrections Honor Guard

and the DCCC CERT.

In his spare time, Corporal
Marzett
bowling, billiards, chess,

enjoys fishing,
sports, working out, swim-
ming, reading, watching
movies and being active in
his community.

also enjoys the outdoors
and loves camping, hiking,
hunting, and fishing.

S lng

]

Jon Christopher Marzett
Corr. Security Officer llI
Dick Conner CC (DCCC)

YOUR WAYY
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Meet the CORRECTIONAL OFFICERS - PART ONE

...must be
prepared for
any number

of issues

that can
arise while
transporting

offenders
who often

are sick,
burting or

frustrated.

n

Brad Bell
Corr. Security Officer IV
Howard McLeod CC (HMCC)

Brad Bell started his career
with the Oklahoma De-
partment of Corrections
on June 28, 2004. He is
currently assigned to su-
pervise a PPWP crew for
the Department of Trans-

portation. The job duties
of the crew include patch-
ing and repairing roadways
in Atoka County utilizing
concrete and asphalt. The
crew also works keeping

the right of ways free from

trash and weeds. Brad is
also a master level staff

trainer for self defense.

Brad says that he enjoys
teaching offenders how to
finish concrete and also
teaching the safe use of
chainsaws and other equip-
ment utilized by the crew.
He feels that he is helping
offenders acquire skills that

can be used upon release.

During his free time, Brad
says that he enjoys raising
cattle and horses, hunting,
fishing, rodeo, and teach-

ing others in these areas.

...best part comes when he hears that the tools offenders

received made a difference for them in a positive way."

J.R. Robertson
Corr. Security Officer IV
Jackie Brannon CC (JBCC)

14 MAY/JUNE 2012

Sergeant J.R. Robertson is

currently assigned as the

Medical Transport Officer

™ at Jackie Brannon Correc-

tional Center. He began his
career as a Temp in October
of 2005. He was selected as

a permanent hire in Janu-

ary 2006 and promoted to
CSO Il in July of that same
year. He then promoted to
CSO III/Corporal in April
of 2007. In December of
2008, he achieved his cur-

rent position as Sergeant.

As Medical Transport Of-
ficer, Sergeant Robertson
is responsible for taking of-
fenders to outside medical
providers to receive evalua-
tions, treatment or surgical
procedures that otherwise
cannot be provided at the
facility level. This officer
must be prepared for any
number of issues that can
arise  while transporting

offenders who often are
(continued on page 16)

E.J. PERRY ENSEMBLE CHRISTMAS CONCERT

Clara Waters Community Corrections Center

December 17, 2011

The E. J. Perry Ensemble was formed in 1981 by Mr. J. B. Thompson and several members of Tabernacle Baptist Church
in Oklahoma City. During its early years Reverend E. ]. Perry, Pastor of Tabernacle, was very supportive of the group
and its efforts to provide spirited contemporary gospel music to the Oklahoma City community. As a result of Reverend
Perry's encouragement and support, the group chose to honor him by adopting his name as its own. The group is

comprised of members of several churches in Oklahoma City and many faiths.

The ensemble's mission is to provide a quality musical ministry to God's people. It believes that music is an effective
means of sharing God's word with others and that music can help draw people to God and to each other. Current
members of the ensemble are J. B. Thompson, Delphine Dorsey, Maxine Thompson, Beverly Miller, Shirley Cole,
Thomas Byrd, Jr., Floyd Anderson, Angela Houston, Jessie Wesley, and Marthann Palmer.

INSIDE CORRECTIONS 15



Meet the CORRECTIONAL OFFICERS - PART ONE

Lead by
example so
that others

will want to

follow.

...responsible for offender counts, fence and lock checks, control of

contraband, responsible for stopping any offender in an attempt to
escape, controls tools entering the facility and maintaining log books.

David Curry
Corr. Security Officer IV
James Crabtree CC (JCCC)

Sergeant David Curry be-
gan his career on Novem-

ber 23, 1994.

The current shift rotation

16 MAY/JUNE 2012

(continued from page 14)

sick, hurting or frustrated.
Bio-hazard bags, post-op
nausea and semi-conscious
patients are just a few ob-
stacles that the Medical
Transport Officer may face
on a daily basis. When not
working with medical trips,
Sgt. Robertson also trans-
ports offenders to funeral
services, bedside visits and

court trips. On the occa-

has Sgt. Curry assigned to
the post of west gate of-
ficer. In this post, he is
responsible for offender
counts, fence and lock
checks, stopping any of-
fender in an attempt to
escape, has control of con-
traband and tools entering
the facility, and maintain-
ing logbooks. He uses the
Avion Heart Beat Detector
on each vehicle exiting the
west gate and is respon-
sible for checking vehicles,
visitors, staff and offenders
entering or leaving the west

gate.

sions when transportation
duties are not required, he
works as a unit officer and/
or fills any other security
position as needed. In ad-
dition to his regular duties,
he also serves as Chairper-
son on the JBCC Employee

Council Committee.

Sergeant Robertson enjoys

the ‘camaraderie’ that he

Sgt. Curry enjoys his as-
signment to the west gate
for the variety of tasks he
performs daily. He ap-
preciates the confidence
his supervisors have in his
ability to make decisions
regarding the daily opera-
tion of his post. Control-
ling the points of entry is
a critical post at all secure
facilities, but Sgt. Curry
states he "just does his job"
and goes home to his wife

and three stepchildren.

Sgt. Curry has a secondary
job where he hauls Crude

shares with his co-workers.
In his off time, he enjoys
anything to do with his
kids. His children include a
nephew who has lived with
he and his wife since the age
of four. He loves sports,
hunting, fishing, and spent
20 years as a volunteer for
the local Boys and Girls
Club.

Oil for Native American
Marketing. Curry has also
volunteered for the Car-
men Fire Department for
the past 17 years. Sgt. Cur-
ry served in the U.S. Navy
for 6 years and completed
Computer Repair School at
Canadian Valley Vo-Tech.
He enjoys fishing, hunting,
camping and an annual
cruise with his family. He
is known for his leadership,
professionalism, and de-

pendability.

39TH
ANNUAL
NABC]

Conference

& Training
Institute

July 15-19, 2012
New Orleans, LA

CHILI COOK OFF
DOC Administration Building
February 11, 2012

1st Place Winner
Phyllis Adams
$50.00

2nd Place Winner
Janna Hill
$25.00

HE B
mem REDILANDS
EEE COMMUNITY COLLEGE

Are you ready to complete a degree in criminal Justice!

Redlands Community College has worked with the Oklahoma Department of Corrections to bring a
criminal justice degree program to their employees. You can earn your degree totally on-line. That
means no sitting in class and no driving to our campus. It’s convenient, affordable and tailored to your
schedule.

You can receive college credit for training you have
already completed.

e You can earn up to 30 hours of college credit for training you have received from the Department
of Corrections.

e Correctional Training Academy, Employee Training and Development Center and CLEET
training apply.

e Transfer credit you have received from another college or university.

e All types of financial aid are available to you.

e Al staff can qualify for college credit.

Enroll now for the summer & fall semesters. Don’t miss out on this opportunity. Invest in
your future today!

For more information contact:

Todd Hobson
todd.hobson@redlandscc.edu
405-422-6253

Complete your degree Online!

Redlands Community College. 1300 S. Country Club Road , El Reno, Oklahoma 73036-5304-- 405.262.2552 -- Toll Free
1.866.415.6367
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BLACK HERITAGE PROGRAM
Greater Mount Olive Baptist Church

February 13, 2012

1. Artwork from the "Sitting in with Clara" play
performed by Rhythmically Speaking - DWe Willaims

2. Donna Brewer

3. Dana Murphy, Commissioner, Oklahoma
Corporation Commission

4. Marilyn Luper-Hildrith and Calvin Luper receive the
Lifetime Achievement Award

5. Maye Etta Nolen is presented the Trailblazer Award by
Justin Jones, Director, ODOC

6. LaTasha Ingram receives the Meritorious Award from
Howard H. Hendrick, Director, OKDHS

7. Joyce Jackson, (right) Administrator, Executive
Communications, receives the Trailblazer Award from
Justin Jones, Director, ODOC

8. Master of Ceremony Brian Creal
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Bethany Rhyne
Corr. Security Officer IV
Jess Dunn CC (JDCQ)

Sgt. Bethany Rhyne has
worked for the Depart-
ment of Corrections at
JDCC for approximate-
ly four years. During this
time, she has worked on all
shifts and on all units. For
the past two years, she has
been assigned to the visit-
ing room and as a K-9 han-

dler for one year.

In the visiting room, Sgt.
Rhyne works the front desk

where she greets an aver-
age of 150-200 visitors
each visiting day, which
at JDCC is every week-
end and all state holidays.
The visiting room officers
at JDCC serve an impor-
tant role in the security of
the facility while also rep-
resenting the Department
to the public in a positive
She reviews the

manner.

offender’s approved visit-

ing list to ensure the visi-
tors are approved to visit,
ensures visitors are signed

in and out and submits

| appropriate identification,

pat searches visitors and
screens them with a metal
detector.  She also moni-
tors the visiting room and
visiting yard as visits are
occurring to ensure Vvis-
iting rules are being ob-
served, and is responsible
for supervising the visiting
room orderlies and main-
taining sanitation in the

area.

As one of the K-9 han-
dlers, Sgt. Rhyne and her
dog Vincent, conduct ran-
dom screenings for the de-
tection of narcotics in all
areas of the facility, includ-
ing offenders, work crews,
mailroom, vehicles and the
warehouse, and they par-
ticipate in facility shake-
downs. Currently, she
is the lead K-9 handler at
JDCC and is responsible
for the care of the K-9’s on

Meet the CORRECTIONAL OFFICERS - PART ONE

a daily basis. She also mon-
itors the health and physi-
cal well-being of the K-9’s,
maintains their health re-
cords, grooms and exercis-
es the dogs, and cleans the
kennels as well as conducts
practice exercises and obe-

dience training with them.

Sgt. Rhyne enjoys work-
ing with the dogs, as well
as working in the visiting
room and dealing with the
public and offenders. She
enjoys being a member of
the facility CERT team.
She takes pride in her job
and says that it is satisfying
to her to be a part of a team
of officers who work hard
to ensure the security of the
facility. She attended Tul-
sa Community College and
is currently attending Red-
lands Community College
where she is majoring in
Criminal Justice Adminis-

tration.

...Sgt. Rhyne and her dog Vincent, conduct random

screenings for the detection of narcotics

in all areas of the facility, including offenders,

work crews, mailroom, vebicles and the warehouse.
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Bruce Kelley
Corr. Security Officer Il
Jim E. Hamilton CC (JEHCC)

Bruce Kelley, JEHCC’s
Compound Ofhicer, is as-
signed as ground crew ofh-

cer and supervises approxi-

Standing
Proud

mately 75 to 100 offenders
each day, which includes
accountability for the nu-
merous tools and equip-
ment in their possession.
He is in charge of keeping
the facility grounds mani-
cured and looking its best.
The facility sits on 140
acres in the middle of the
Ouachita National For-
est so there is a massive
amount of upkeep to the
grounds, which keeps him
and the offenders busy.
Duties of offenders under
Ofhcer Kelley include: rak-

ing leaves and composting

them for the facility’s gar-
den, mowing, weed eating,
trimming trees and paint-
ing fences. His crew also
utilizes old light poles and
reuses them for fence posts
at the facility. Trimmed tree
limbs are debarked and are
used as the fence rails. His
crew also makes handles for
tools such as shovels, axes,
picks and hammers. These
handles
donated ash logs provided
by HMCC and are used
by JEHCC. The surplus is
distributed to HMCC and
other facilities.

Officer Kelley has been at
the facility since 2004 and

are made from

has served three years in the
US Army 101 st Airborne
Division where he has re-
ceived the following: Com-
bat Infantry Badge, Jump
Wings, Vietnam Campaign
Metal and a Bronze Star
for Meritorious Service, all
while serving in the Viet-
nam War. He was also se-

lected Officer of the Year in

2009 for JEHCC. What he
likes most about his job at
JEHCC is working outside
and seeing the end result of
the work accomplished by
him and his crew. He also
states that every day is a
different challenge. While
away from the facility, he
enjoys riding his horse,
raising cattle and spending

time with his grandkids.

Officer Kelley always has
the willingness and desire
to assist and improve any
project that he and his
crew work on, whether it
is working on the facil-
ity grounds or setting up
for facility events. He has
brought his leadership
skills, professionalism and
motivation to the job by
earning the respect of staff
and offenders. Officer Kel-
ley has instilled in the of-
fenders an attitude of hard
work and a get the job done
ethic that some offenders

have never had.

Meet the CORRECTIONAL OFFICERS - PART ONE

Clayton Bagley
Corr. Security Officer IV
Joseph Harp CC (JHCC)

Sergeant Clayton Bagley
began his Oklahoma Depart-
ment of Corrections career
at Joseph Harp Correctional
Center (JHCC) on January
14, 2008 as a cadet (Cor-
rectional  Security Officer
(CSO) I). He was promoted
to his current rank of CSO IV
(Sergeant) in July, 2010 and
was named as JHCC’s “Cor-
rectional Officer of the Year”
for 2010. Referred to as the
Back Dock officer, Seargent
Bagley is responsible for the
supervision of the offender
yard crews, and issuance of

caustics to facility staff and

tools to offender workers. He
is responsible for the general
sanitation of the facility com-

pound and ball field which

spans 80 acres of land.

Seargent Bagley appreciates
his job and all that it entails,

yet with the staff shortage,
being in this position allows
him to assist the shift; whether
it is operating control room
doors, working a housing
unit, or assisting when a 10-
33 (emergency) is broadcast
over the radio. His current
position also allows him to as-
sist other areas of the facility;
for example, he works with
the Oklahoma Correctional
Industries in their waste
reduction efforts by assisting
in the recycling process of
cardboard and pallets. In ad-
dition, whenever necessary,
he provides assistance to the
Ofhice,

nance Department, etc. by

Business Mainte-

traveling to other facilities to

procure supplies or pick up

VALUES:

orders from outside vendors.
These errands give him an
opportunity to meet other
DOC staff and the general
public, which he enjoys very

much.

Seargent Bagley is an active
CERT memberandoneofthe
things he enjoys as a CERT
member is volunteering
his time and skills to assist
rappellers in the Opening
Ceremonies program for the
Annual Special Olympics
He is
involvedin Special Olympics

Summer Games.

fundraisers and eagerly par-
ticipatesin Polar Plungesand
Tip-a-Cops. He also enjoys
huntingand fishing,butmost
ofall, helovesspending time
with his family.

Professionalism, Rebabilitation,
Integrity, Diversity, and Excellence

VISION: 1he Department of Corrections will create a culture that empowers individuals,
encourages teamwork, employs best practices, and embraces diversity.
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James Haun
Corr. Security Officer Il
Hillside CCC (HCCC)

James Haun began his ca-
reerwith the Departmentof
Corrections July 17, 2001.
HeiscurrentlyaLieutenant
at the Hillside Community
Corrections Center. Hisjob
responsibilities include fa-
cility Offender Property of-
ficer with duties to prepare
monthly reports, conduct-
ing facility inspections and
audits. Heservesas ShiftSu-
pervisor with responsibili-
tiesforoffenderaccountabil-
ity, and duties to maintain
log books, oversee facility
grounds sanitation and to
delegate yard assignments

to Officers and yard crew

offenders for completion.

Lieutenant Haun has been
both a member of the De-
partment of Corrections
Honor Guard and a Lieu-
tenant since 2008, having
worked with both maleand
female offenders during his
ten (10) year career. Heen-
sures the officers he super-
vises are trained for the job
they undertake and takes
this task seriously making
sure those he supervises are
knowledgeable concerning

departmental policy.

Lieutenant Haun's most
positive attribute is his
willingness to ensure shift
coverageand hisdedication
to the facility. He enjoys
working with people and
the interactions with the
offenders and staff, hoping
he is able to make a positive
changeinsomeone’slife. He
enjoys all family gatherings
andactivitiesin hisfree time.
His hobbies are boating,
horseback

riding, skiing, running,

motorcycles,

weight lifting and any and

all outdoor activities.

...ensures officers are trained for the job they undertake...

...en]o s working with the dogs,
and ma ing a difference within the
facility and community.

Roy Moore began his career
with the Oklahoma Depart-
mentof Correctionsat JLCC
in December 1997. He has
been working as the K-9
Officer for several years,
and is also in charge of the

contraband room.

Roy's job duties include
the use of K-9's to limit the

introduction of contraband
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into the facility and physical
plant. He also assists in the
apprehension of escapee's.
Roy routinely walks his
K-9's through housing units
searching common areas
and offender cells for illegal
substances. He says that he
"enjoys working with the
dogs, and making a differ-
ence within the facility and
community." When he is

not at work, Roy enjoys §
hunting, huntingand hunt- i+

ing...

Thehighlightof Roy's career §

came on October 19,2011
when he was asked to assist
in the search for a 4 year
old boy who was reported

as missing from his home

in the rural community %

of Bowlegs. Roy drove the

roadsand shouted theboy's “=9
name. After hearinga dog ;
bark, he exited the vehicle §
to find the child behind a §

brush pile. There were over
90 law enforcement officials

involved in the search.

Corr. Security Officer IV
John Lilley CCC (JLCC)

Roy Moore

The Oklahoma Department of Corrections extends our sympathy and condolences

to the family of Nathan Pabhukoa, Honor Guard Commander from the
Northeast Oklahoma Correctional Center, who passed away April 28, 2012.
Commander Pahukoa was pleased to be included in this edition.

HONOR GUARD

05663”""’°°°°°M;

Gp000
Joeaoaogg
00000000
- ‘90000
2 ‘LOOO

Oklahoma Department of Corrections HONOR GUARD

Within the Department of Corrections is

an elite group of officers not often spo-
ken of but very often called upon. They
have been recognized for their abilities
in drill and ceremony. Their dedication
and devotion is evident by their availabil-
ity and willingness to respond on a mo-
ment’s notice. This elite group of officers
is the Oklahoma Department of Correc-

tions Honor Guard.

The Honor Guard renders honors and
courtesies at DOC ceremonies, funer-
als of current and retired employees as
requested by family members, and other
occasions as authorized by the Director.
Being a member of the Honor Guard

is an honor within itself. Members are

called upon frequently by the depart-
ment to honor fellow employees in a po-
sition of respect. This occasion is of a
solemn nature and difficult, however it is
the last final act of respect we as a depart-

ment can provide to a fellow employee.

The services that the Honor Guard offers
to family members who have lost a loved
one include posting at the funeral as well
as the folding and presentation of the flag
at the gravesite. The picture the Honor
Guard presents for the lost loved one’s
family and friends is a precious memo-
ry for many as evidenced by the thank
you cards, notes, and calls received from
the families. The presence of the Honor

Guard has a positive effect in a difficult

time of life.

The Honor Guard has posted colors at
numerous events such as conferences,
ceremonies and facility anniversaries.
On April 20, 2011 five Honor Guard
members were selected to participate
in the posting of colors at the Oklaho-
ma Correctional Employees Memorial
Foundation memorial service in Okla-
homa City. The participating members
were Nathan Pahukoa, Kevin Angel, Da-
vid Edelman, Travis Ary, and Benjamin
Williams. Their professionalism and out-
standing performance did not go unno-
ticed by the Correctional Peace Officers
Foundation (CPOF).

were invited by CPOF to participate in

As a result they

INSIDE CORRECTIONS 23




HONOR GUARD MEMBERS

COMMANDER
Sergeant Nathan Pahukoa, Northeast Oklahoma Correctional Center

ASSISTANT COMMANDER

Lieutenant Kevin Angel, Howard McLeod Correctional Center

ASSISTANT COMMANDER

Sergeant David Edelman, Lexington Correctional Center

Conan Jackson — Central Transportation Unit
Jon Marzett — Dick Conner Correctional Center
Alex Lauderdale — Eddie Warrior Correctional Center
James Haun — Hillside Community Correctional Center
Michael Morelli — Howard McLeod Correctional Center
Kacy Hallows — Howard McLeod Correctional Center
Andrea Jordan — James Crabtree Correctional Center
Kevin Jones — Jess Dunn Correctional Center
Ross Hash — Jim E. Hamilton Correctional Center
Travis Ary — Joseph Harp Correctional Center
Cody Simmons — Joseph Harp Correctional Center
Benjamin Williams — Internal Affairs
Christian Mitchell — Lexington Correctional Center
Michael Whomble — Lexington Correctional Center
Catlin Holmes — Mabel Bassett Correctional Center
Phillip Carey — Mabel Bassett Correctional Center
Jarett Krueger — Mabel Bassett Correctional Center
Travis Showalter — Oklahoma State Penitentiary
Robert Ross — Oklahoma State Penitentiary
Angelica Padilla — Oklahoma State Reformatory
Brian Boatman — Union City Community Corrections Center

Mark Crawford — Joseph Harp Correctional Center

Being a part of the Department of Corrections Honor Guard requires
professional values, honor, integrity, respect, loyalty and selfless ser-
vice. Their representation of the department requires appearance and
demeanor of a professional nature that reflects the above stated values.
The Honor Guards’ professionalism and dedication to the cause always

comes together as they look sharp and stand tall.
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the Annual National Memorial Ceremony
Project 2000 XXII at the historic Alamo in
San Antonio, Texas, in June 2011. Project
2000 XXII is a four day gathering of and
for correctional personnel from across the
United States. The highlight of every Proj-
ect is the CPOF’s National Memorial Cer-
emony for correctional personnel that have
died in the line of duty in the preceding
year. What an honor for Oklahoma to have
representation at this ceremony honoring
the fallen officers of the year 2010 who gave
their lives protecting society. ~ The mem-
bers did not just attend the ceremony; they
participated in the ceremony with Honor

Guard’s from other states.

On November 4, 2011 two members
joined in the birthday celebration of John
Barrier, an officer who was severely injured
in the Oklahoma State Penitentiary riot of
1973. 'This celebration took place at the
Walnut Grove Living Center in McAles-
ter with friends and family of Mr. Barrier.
The members presented a flag to Mr. Bar-
rier that had been flown in his honor as a
veteran of the armed services. Members
participating were Kevin Angel and Travis

Showalter.

On January 28, 2012 the Honor Guard
traveled to Marianna, Arkansas for the fu-
neral of Sergeant Barbara Ester, an Arkan-
sas Correctional Officer who was killed in
the line of duty on January 20, 2012. The
members offered support by directing traf-
fic and posting at the funeral services. They
were joined by Honor Guards from the
states of Arkansas, Michigan, South Da-
kota, and the Correctional Peace Officers
Foundation. Members who participated
were Nathan Pahukoa, Travis Ary, Alex

Lauderdale and Benjamin Williams.

S

QUALIFICATIONS FOR HONOR GUARD

Institutions, community corrections centers, and probation and parole districts may be represented in the Honor

Guard. To qualify for the Honor Guard members

must volunteer

have completed at least one year of service with the department of corrections

have body weight in proportion to body height

be available on short notice to perform in Honor Guard functions

possess a high level of integrity and job proficiency

maintain physical appearance and decorum which promotes confidence and projects a professional public
image

have received no formal disciplinary action in the last year

must have met or exceeded all standards on the most recent employee performance appraisal.
Being recommended is indicative of the high caliber of officer the employee is.

An interview is not the final deciding factor on whether an employee is selected for the Honor Guard team.
The prospective member will be required to successfully complete their first training with meets standards in
performing basic marching and movements of basic drill and ceremony. Members must possess the ability to

perform with a team.

All members train semi-annually to ensure all of the basic marching and movements of basic drill and ceremony
are kept current. This training is intense with many long hours of grueling marching practice and drills. ~ Areas
of training include drill commands, position of attention, present arms, order arms, parade rest, executions, and
marching. The members take this training very seriously and their performances are evidence of their professionalism

and dedication.

S00-800-CPOF cpof.orp

Project 2000 XXI1
S4u Auoni. [Texag Jung 9. |
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Annual
Affirmative
Action
Committee
Chairpersons

Meeting

March 21, 2012
DOC Administration Building

1. Reginald Hines, Deputy
Director, Division of Community
Corrections

2. Elvin Baum, Administrator,
Employee Rights & Relations

3. Guest Speaker Dr. Jason E
Kirksey, Associate Vice President
for Institutional Diversity at
Oklahoma State University

4. Group shot of meeting
participants
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CELEBRATE RECOVERY
March 27, 2012  H20O Church ® Ardmore, Oklahoma

Celebrate Recovery have dedicated DOC volunteers (Tom Groe-
schel, Royce Groeschel, Pastor Chuck McKinnel and Rick & Theresa
Henshaw) who are leaders and sponsors in helping offenders down
a positive recovery path. Pictured at left are (L-R) Martin, Britton
and Burkhalter. It was reported that the church had a lot of moving
and inspiring emotions while these men played and sang traditional
gospel songs. Celebrate Recovery is held offsite once a week and as

well as onsite for services.

Celebrate Recovery gives offenders a chance to get back into society
and a way to change themselves and defeat any hurt, habits, or addic-
tions. And a way to say "that isn't who I am - this is" and show they
are too just as worthy through faith-based structure and to over-come

any challenges.

COMMUNITY COLLEGE

IMES

Reprinted with
permission of
the Community

College Times.

community
collegetimes.com

ERICAN ASSOCIATION OF COMMUNITY COLLEGES
Program allows inmates to make use of “idle time’

By Garry Boulard. Published September 21, 2011

For Adam Tuhacek, goingto
collegewhileincarceratedatthe
Conner Correctional Center
in Hominy, Okla., solved two
problems simultaneously: It
allowed him to pursue a long-
standing interest in computer
science, while givinghimaleg
up on life after prison.

‘I took data structures,
fundamentals of networking
and advanced placement
testing on calculus Il and
calculus 1" said Tuhacek,
who since his release this year
has gone home to Michigan
with hopes of pursuing a
computer science degree at a
four-year institution.

At 37, and with 20 years of
timeserved foranaltercationin
aclubthatturnedintoamurder,
Tuhacekacknowledgedthathe
is not overly optimistic about
his prospects.

“My biggest obstacles right
now are the felony and the 20-
year gap in my work history,”
he said.

Evenso, TuhacekcreditsTulsa
Community College (TCC) with
giving him an opportunity
not readily available at other
correctional institutions: The
chance to go to college through
TCC's corrections education
program, which is designed to
provide offenders with a pre-

release certificate and degree
training in computers, business

and hospitality.

Making good use of
time

The program has had an
impact beyond what officials
initially anticipated, said
GornieWilliams, associate dean
of business and information
technology at TCC, who noted
that since the founding of the
pregram in 2007, mare than

200 studentinmates have taken
a TCC class at either Conner
or the Turley Correctional
Institution in Tulsa.

“There are lots of grants and
programs out there for people
who have been released, but
nothing taking advantage of
the so-called ‘idle time' that
male and female offenders have
leading up to their release,”
said Williams, who is also an
instructor with the pregram.

The program has been
particularly effective in helping
students”changetheirthinking,”
said Sheila Harbert, chief
community outreach officer
for the Girl Scouts of Eastern
Oklahoma, which works
with TCC and the Oklahoma
Department of Corrections
(ODC) on a behavior skills
program at Turley.

“Youcanteachthesestudents
many things. But if their
thinkingand behavior problems
don't change, they're going to
keep finding themselves in the
same situations,” Harbert said.

Clint Castleberry, a program
administrator who lauds the
TCC program, agreed.

“This is the kind of thing
that gives the participants a
sense of accomplishment that
theymightnototherwise have,”
Castleberry said.

According to a recent Pew
Center on the States study,
that sense of accomplishment
for students with an associate
degreereducesrecidivism, from
43 percentonaverage forstudent
inmates without a two-year
degreeto 13 percentforstudents
with a degree.

The TCC program is
comprehensiveandkeepsstudents
progressing and acquiring more
general skills, according to
officials. First-year students
earn a certificate in computers,

Inmates at the Conner Correctional Center in Oklahoma prepare to graduate
with an associate degree through Tulsa Community College’s corrections
education program.

and in the second year they earn
a hospitality certificate. The
subsequent year they receive
a restaurant management
certificate, culminating in the
fourth year with an associate
degree in business,

“We call it 'Milestones of
Success,” Williams said. “Each
year that an offender is in the
program, they graduate. By
doing it this way, the students
experience something that they
may have never experienced
before—ongoingsuccess.ltgives
them samething to continually
look forward to and encourages
them to stay involved and
engaged.”

Paying for it

For the past three years, the
programhasannuallyincreased
20percentonaverage.Lastyear,
116 enrolled students earned
1,069 credit hours.

Students in the program
pay for their education either
throughtheirown funds, Native
American tuition assistance,
veteransassistance or, untilthis
year, a federal grant program.
Thecollegealsoholdsanannual
fundraising dinner with the
Muscogee Creek Nation and

the Anne & Henry Zarrow
Foundationthatbringsin$5,000
to $10,000 in net revenue.

But despite the program'’s
success, it faces tough fiscal
challenges.

“Because of changes in the
federal financing of scholarships
for youthful offenders, along
with a few other budgetary
restraints, access to education
for Oklahoma inmates is being
reduced,” said Leah Harper, a
spokesperson for TCC,

Funding for the U.S.
Department of Education’s
IncarceratedindividualsProgram
wascutearlierthisyear.ForTCC,
itmeansitwilllose about$60,000
for its $80,000 program. As a
result, TCC's program currently
accommaodateslessthanafourth
ofthestudentinmateseligibleand
interested in taking classes.

FromformerstudentTuhacek's
perspective, TCC's program
should keep running because it
gives inmates hope.

“There are a lot of guys in
prison who have given up on
life,” he said. "If you can get
theminto education, it can make
a difference.”
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Cost of Incarceration

by Jason Bryant, Case Manager IV, Bill Johnson Correctional Center

In 2011, the total direct cost for incar-
cerating offenders annually in the State
of Oklahoma was $372,053,156. [1] Of
those offenders in Oklahoma State facili-
ties, 94% of those offenders are going to
be released from DOC custody within
5 years [2] and return to their commu-
nities and neighborhoods, but unfortu-
nately many do not make the correct de-
cisions and return to DOC facilities. In
Oklahoma, 24% of released offenders are
re-incarcerated, and at an annual cost of
$14,858 per offender [3], these returning
offenders become a troublesome burden

for Oklahoma taxpayers.

The Regimented Treatment Program
(RTP) at the Charles E. “Bill” Johnson
Correctional Center (BJCC) was devel-
oped to be innovative in providing treat-
ment and education to these incarcerates
so that their decision making in the fu-
ture will help curb the increasing social
problem of people in prisons and people

returning to prisons.

The primary mission of the RTP is to
provide a comprehensive regimented

substance-abuse treatment program for

[1

—

3
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minimum-security offenders. Our pri-
mary programmatic mission is to provide
education, while reducing recidivism
of the drug offender establishing a safe,
structured  correctional environment

conducive to positive behavior changes.

BJCC is the only dedicated treatment fa-
cility of the seventeen facilities operated
by the Oklahoma Department of Correc-
tions. The RTP is designed to address the
assessed criminogenic needs of many of-
fenders. Cognitive behavior counseling,
substance abuse treatment, education,
reintegration and reentry services, thera-
peutic community, and work provided
in a structured setting are core compo-
nents of every offenders program. These
core treatment components are supple-
mented by numerous ancillary programs
offered by staff, volunteers and offender
peer counselors. Prisons throughout the
United States have traditionally provided
programs, when resources are available,
that try to reduce the number of offend-
ers who return again to the prison sys-
tem. Those programs typically address

one or two issues facing the offender,

i.e.,, treatment, reentry, or education.
The Regimented Treatment Program has
changed previous practice by addressing
many of the significant factors that have
been assessed as being a risk to an offend-

er’s success, not just one issue.

From July 2008 to July 2011, 922 of-
fenders completed RTP and were placed
on supervision or discharged. Of the 922
that were released from incarceration, 83
have been re-incarcerated which means
839 are thus far successful and remain
living in the community revealing a 91%
success rate. Those offenders that success-
fully completed RTP and have success-
fully remained in their communities and
neighborhoods during this time would
have cost Oklahoma Department of Cor-
rections approximately $683,468 annu-

ally if they had returned to prison. [4]

The cost of incarcerating offenders is
staggering. The Regimented Treatment
program at BJCC is a great example of
ensuring tax dollars are utilized wisely
and efficiently, thus decreasing prison
populations and ensuring our communi-

ties are safe.

. Total Cost to State. www.doc.state.ok.us
. Corrections News and Research. www.doc.state.ok.us
. Facts about Oklahoma Prison Recidivism. www.doc.state.ok.us

. 2011 Bill Johnson Correctional Center Recidivism Report

im E, Hamilton Correctional Center (JEHCC
Volunteer Based Reading Program

JEHCC educational department is using a reading interven-
tion program which supplements the GED instruction for
the offenders. The material in this program builds fluency and
supports comprehension and vocabulary growth for offenders
with reading deficiencies. Program Volunteer, Barbara Tyson
Ed.D., has worked diligently with Diane Adams, GED teacher,
at establishing and implementing this program at JEHCC. A
computer-assisted program is being used to assist volunteers

and tutors in instructing offenders in this program.

Large classes and numerous offenders with special reading

needs who require explicit and intensive reading instruction

overwhelm many educational instructors. Therefore, teachers/
instructors and volunteers are able to provide more individual-
ized assistance to more offenders with the use of the computer-

assisted program.

Ms. Tyson has been very instrumental in volunteering her time
and expertise in implementing this program. She is certified to
administer the GED exam and has volunteered her valuable

time at the facility for numerous years.

Pam Humphrey, Superintendent of Schools for the Depart-
ment of Corrections, provided consultation and guidance as

this program continues.

July 15-17, 2012

(Correctional Association |ty auus
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Oklahoma State Penitentiary's

Family Easter Egg Hunt
April 8, 2012 » McAlester, Oklahoma

DENVER,COLORADO

FOUNDED 1870

30 MAY/JUNE 2012

NORTHEAST OKLAHONA
CORRECTIONAL CENTER (NOCC

Black History Month

Division of Community Cor-
rections Deputy Director,
Reginald Hinesvisited NOCC
and gave a presentation for

Black History Month.

Today’s Struggles for Tomor-
row’s Success was the theme
for Mr. Hines’ presentation as
he spoke to the NOCC’s staff
members. Mr. Hines asked the
question, “What will people
remember us for?” The differ-
encewe makein theheartsand
lives of those we’ve come across
is what we should judge to be

our success.

Hewenton toremind usofthe
rich heritage thatall of African
Americans haveinherited and
the culture and history that
Black History Month carries
with it. It teaches all African
Americans to carry within
themselves the memory of the
journey and to remind them

that they are evidence of the

success of that journey.

Mr. Hines spoke of those Afri-
can Americanswithoutwhom
this country would never have
become the land of the free
and the home of the brave.
People like Booker T. Wash-
ington, who represented the
lastgeneration ofblackleaders
bornintoslavery, who inspired
African Americansto develop
economic skills and Douglas
Wilder, the first African Amer-
ican elected Governor of Vir-
ginia, the former capital state

of the Confederacy.

It was the tremendous sacri-
fices, strugglesand suffering of
millions of African Americans
that made the largest differ-
ence in the fight for equality
and justice and arguably the
largest difference in the his-
tory of African Americans in
our country. America is great

because of the journey of our

Rodney Redman, Warden, NOCC, and Reginald Hines,

Deputy Director, Division of Community Corrections.

peopleand our progressis evi-
dence of that journey, a jour-
ney that has taken decades to
travel along miles upon miles

ofhistory’s highways.

Mr. Hines also reminded us
thatourdiversity is our great-
eststrength. He quoted Fred-
erick Douglass, speaking to
whites and blacks alike, who
stated 160 yearsago, “Remem-

ber that we are one, that our

causeisone,and thatwe must
help each other, if we would

succeed.”

In closing Mr. Hineswanted us
to never listen to other people’s
tendencies to be negative or
pessimistic, because they take
your most wonderful dreams
and wishesway fromyou. Turn
adeafearwhen people tell you
that you cannot fulfill your

dreams.
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DON'T GET
STUCK

WITH HIGH RATES.

You'll save time and money when
you bring your home loan to OECU.

e Low closing costs
Available anywhere in Oklohoma

OECU will always service your loan
Refinance while rates are low

5-30 year terms available

OKLAHOMA

EMPLOYEES

@

CREDIT

Click here to apply or
call 877.677.6328

*Normal lending policies apply.

UNION

Oklahoma State Penitentiary
Chili Cook Off 2012

February 2, 2012 ® McAlester, Oklahoma

Pictured above are (L-R) Jerry Hunt, “Hottest Chili
Winner" Richard Brown, “Best Overall Chili" Butch
Petty, and Warden Randall G. Workman.

(A Day in the Life, cont. from page 11)
a lictle different. They have to put on

a different game face because they
may be sent to do this difficult duty.
Being sent is a very different proposi-
tion than just being expected to react.
Preparing to be sent happens before
you arrive. It must... the officer is ex-
pected to be ready from the first min-
ute to the last.

Now we can talk about the part of
the day that we all see and know. The
day of a CO we all see starts with a
shift briefing. This is actually the
first of several “shift briefings” an of-
ficer will have in a normal work day.
The first is actually a “previous shift
briefing” in which the officer learns
of the occurrences of the past several
hours or days. There’s a roll call and a
post assignment involved, and a few
cudo’s or “don’t do that’s” to get out
of the way. Information flows pretty
fast so you have to pay attention or
risk missing the thing you needed to
know the most. The most important
piece of information is different for
each officer. The post you work on
and who you work with makes the
information you need different. Tons
of information is exchanged in a good
shift briefing but, if you watch from
outside, it appears pretty boring.

Then... a flood. Officers seem to be
everywhere. Every door you walk up
to has officers jamming the system.
They are here, there, and everywhere.
Then, just as you think there’s no
room for any more, they're all gone. It
really is amazing that it takes so many
but you see so few during the regular
work day. Officers are so spread out
throughout the facility that you often

don’t know just how many are actu-

ally around. Watch a shift briefing ex-
odus someday... it'll amaze you that

there are so many and so few.

Then, another briefing as soon as the
officer arrives on post. This is a little
more post specific. Who's here and
who aint. Who's coming and who’s
not. Unit Manager issues, offender
issues, equipment issues, stuff that
happened last night, or this morning,
or yesterday, stuff that’s going to hap-
pen. Stuff that might not happen but
we need to be ready for it anyway...
You know, “STUFE”

Finally, the routine. Log in the book
and inventory post equipment and
log that. Log in the book, count, log
in the book again. Search a cell or
three, log in the book again. Open
the unit gate, close the unit gate, log
in the book again. Count, log, search,
log, open, log, close, log. And... if
that weren’t enough, supervise unit
orderlies, maintain the cleanliness of
the unit, rove around to maintain or-
der and see what’s going on. Work on
interdiction activities with your shift.
Work on interdiction activities with
your unit, work on “Stuff” the Chief
thought would be a good idea, and
when time allows develop your own
information to add to the intelligence
of the facility.

When you can find the time you can
eat a bite, take care of any personnel
business, and try to keep the personal
life operating while on post. This is
another issue that CO’s contend with
that’s a little different. Depending on
what the shift of the moment is, you
could find yourself dispensing home-
work advice or dating advice over the

phone. Family life is important and

officers always look for ways to be
involved while maintaining a good
post watch. Especially as children get
older because their lives are so “right
now” they often cannot “wait till Dad

or Mom gets home.”

At the end of all that the typical offi-
cer will check on the needs of follow-
ing shifts, write any reports necessary,
and try to get out the door. Trying to
“get out the door” is often the most
challenging part of the end of the day.
Some folks bolt hoping to get gone
before “IT” can happen. Some lin-
ger, hoping that when “IT” happens
nobody will know where they are.
Some just stroll nonchalantly hop-
ing that “IT” won’t see them. “I'T” is
whatever emergency that starts right
at the end of the day. “IT” is a pain
because folks have already taken their
game face off and made plans to be
at home with the family (or on the
fishing bank with rod and reel). Even
if “IT” doesnt find you, getting out
the door can still take a while. Watch
a shift leaving sometime. You'll see all
the people described above plus a few

not mentioned.

This is the deal. The officer getting
out the door doesn't stop the day.
After a while on the job you realize
that you always carry some part of it
home with you. The worries and the
concerns become part of your life.
The trick is meshing them with home
so they don’t take over. Then, there’s
always prep for tomorrow. Polish the
brass, shine the shoes, and prepare

the equipment...
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Health & Wellness by Tim Peters, Wellness Coordinator

soda boosted heart attack risk by 19%.

sions:

1

Kidney Damage B

It is thought that the
sweeteners used in diet
soda may scar kidney

tissue over time.

heart disease. Levels of good cholesterol were lower, as well.

P

Weight Gain
Theories suggests some
people may feel that
the diet drinks give
them a free pass to eat
more food higher

in calories.

One soft drink per day can raise your heart attack risk by 20%, according to the latest U.S. studies.

Previous research found that women who consumed sugar

20% more likely to have a first heart attack over 22 years than those who abstained from drinking them.

3

Tooth Enamel
Damage

Soda is hard on enamel,
with the sugar and acid
causing most of the
damage. Diet drinks
eliminate the sugar but

not the acid content.

P —— ‘z

showed that those who consumed a soda per day tended to have higher levels of dangerous blood fats and proteins linked to

sweetened beverages were at greater risk than men for developing heart disease, but newer studies have discovered men are at
equal risk. Research consisted of over 40,000 men similarly show that those who drank an average of 6 sodas per week were
Each additional
The association persisted after adjusting for high cholesterol, triglycerides and blood

pressure, suggesting that soda beverages may impact coronary heart disease risk beyond traditional risk factors.

It appears drinking diet soda is not a good alternative either. Research has identified four health problems with the diet ver-

Z

Bone Loss

The phosphoric acid in
soda causes calcium in
the bloodstream to be
excreted more quickly
than normal through
urine. Bones then
give up some calcium
in order to keep the
bloodstream calcium

level constant.

Tests on blood samples

MAY

39Years
Patricia Bracken Info Tech
37 Years
Verna Alberty Medical/NOCC

34Years
James Arnett Instit Division Il
33 Years

Jim N. White, Jr. Agri-Sves/JBCC

32 Years
Cindy Leonard Personnel Unit
Jean Amos NOCC
30 Years
Anita Trammell MACC
Connie Kays NOCC
Margaret Johnson SEDCC
Russell Golden MACC
29 Years
Jo Gwinn J(CC
Rickey Ford JEHCC
Thomas Butler 0spP
28 Years
Gary Mock JHCC
Rita Landers JHCC
Philip Brandon SWDCC
27 Years
Jose Salinas Info Tech
Alisa Pinkerton DCCC
Robin Jones 0CI Mfg/JHCC
Danny Ellis 0SR
26 Years
Bruce White Mental Health/OSP
25Years
Rick Ryel 0l Mfg/JCCC
Sidney Purcell BJCC
Anita Fry DCCC
Larry Cave DCCC
Malaya Brooks Education/MACC
Esther Bates NOCC
Steven Babek Agri-Sves/0SR
Ronald Allen HMCC
24 Years
Lydia McBride Hillside CCC
Patricia England Oklahoma City CCC

23 Years
Maribel Trinidad (DCC
Eugenia Sherron JDCC
Warren Ross Altus CWC
Ronald Roskam WKCC
John Roper, Ill Facility Classification
Donald Petty, Jr. 0sp
Terri Mayo Field Operations
Howard Martin Enid CCC
Kelli Hall Personnel Unit
Roberta Curtis BJCC
Linda Burnett Education/JBCC
22 Years
Veryl Hance 0osp
Kenneth Erfurdt NEDCC
Troy Benge EWCC
21 Years
Kelly West JDCC
Paul Pickle JEHCC
John Meadows J(c
(ynthia King Admin Svcs
Leonard Howard, Jr. JBCC
Kathryn Hamilton EWCC
James Farris HMCC
Darrell Carpenter JBCC
Douglas Canant SEDCC
Howard Brittingham 0spP
20 Years
Marlis Dooley J(cc
Darrell Cloud Education/DCCC
Cherry Bankston DCCC
19 Years
Sally Wiggins MACC
Bryan Richard MACC
David Ramsey Training
David Kincaid JEHCC
Bradley Horn SEDCC
Edward Bell IDCC
(arlene Barahona JacC
Debra Aldridge 0spP
18 Years
Kevin Stanley Instit Division Ill
William Robb, Il LARC
Jack Orr Instit Division Il
Betsy Hormel Info Tech
Diana Givens Mental Health/JHCC
Lee Collie EWCC
Mark Cathey JBCC
Paul Blankenship LARC
17 Years
James Wilson JBCC

Jeffrey Vaughan Agri-Sves/JBCC
Geary Smith Agri-Sves/JBCC
Dale Smith JBCC
Chad Sampson (DCC
Gerald Meeks 0osp
Samuel McGinty MACC
Marilyn Martin SEDCC
Rusty Laub 0osp
Roy Henry MACC
Patricia Grimes EwcC
Mark Grantham DCCC
Leland Fiedler NOCC
Jennifer Elledge (DCC
Linda Cooper JLCC
Sandra Clepper Medical/JCCC
Kerry Chase MACC
Glenford Barker Frederick CWC
16 Years
Lynda Sykes JLCC
Beverly Johnston  Facility Classification
Wesley Carter JLCC
Sidney Carnes TCDCC
Phyllis Adams Personnel Unit
15 Years
Paula Williams JBCC
Glynda Underwood MBCC
Erik Thomas 0sp
Allen Semeski JBCC
Anissa Roberts Agri-Sves/JCCC
Tracy Roberson Medical/JHCC
Erick Morris BJCC
Bruce Meyer Medical Adm/BJ(C
Curtis McPheeters OSR
Randy Martin JBCC
Vicky Kyzer JDCC
Vincent Kinsey 0spP
Al Kelly Lawton (CC
Jeanna Howell ~ Com Sen/Off Info Svc
Dennis Hendrix 0SR
Joseph Hendrex JDCC
Shetina Bunn (DCC
Sherrie Buckler Union ity CCC
Curtis Brown, Jr. JHCC
Leonard Brojakowski JBCC
Shane Batey Trans Unit/JLCC
Phyllis Baker EWCC
Edwin Adkins NEDCC
14 Years
Chad Strode 0sp
Brenda Rowton JEHCC
Daniel Presley JEHCC
Leslie Post 0sp
Chad Morgan 0sP
Waverly Merriweather Walters CWC

Anniversaries

Gary McGee EWCC

Tommy Lowe JEHCC
Steve Lockwood Education/OSP
Cory Ketch MBCC
Brian Joyce, I 0SP
Gary Johnston Medical Adm/JEHCC
Jerry James 0spP
Andrea Howry Hillside CCC
Hal Frei J(cc
Mark Franklin Education/JBCC
Christopher Etchison 0osp
Beverly Elwell J(cc
Lance Cullen Union City CCC
Deborah Blocker Div of Comm Corr
Monika Benton JEHCC
Robert Apala 0osp
13 Years
Corrine Weilmuenster JLCC
Tama Summers JEHCC
Liliana Speed Mental Health/LARC
Darrel Schreiner  Mental Health/OCCRS
Ricky Rice MBCC
Rhonda Mclninch HMCC
Cindy Kincaid Medical/JEHCC
Stephaniei Howard LARC
Mark Hawkins BJCC
Stanley Graumann 0SR
L'Tanya Faulk JDCC
Leo Everett JHCC
Laura Burleson Medical/DCCC
Cary Bryant Hobart CWC
12 Years
Terry Smith JHCC
Gregory Ritter JHCC
Lyndon Keller, Jr. DCCC
Corey Day JHCC
11 Years
Kristi Wingo 0spP
James Seber JHCC
Jameela Popenhagen Training
Charles Phillips Medical Adm/JLCC
Ben Nevarez Frederick CWC
Lois Johnson SWDCC
Shelley Hanson Union ity CCC
Charles Fields Lawton (CC
Glen Coleman LARC
Stephanie Burk Internal Affairs
Angel Bonilla SWDCC
10 Years
Damon Wilbur JHCC
Keith Wells 0Cl Mfg/LARC
Sharon Taylor KBCCC
Gregory Stockton JDCC
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Anniversaries

Nelly Prouty 0SR
Sammie Kenyon  Medical Adm/Ok Co CC
Hershal Jones JHCC
Douglas Jones Waurika CWC
Paula Gettys Medical Adm/EWCC

Jacqueline Ekman J(cc
Robert Barnes LARC
JUNE
37 Years
Neville Massie Director's Office
34Years
Lois Williams MBCC
Charles Murray Medical/Admin
33 Years
Lea Tidwell NEDCC
31Years

DonnaValadez Comm Sent/Off Info Svc

Sharon Smith Personnel Unit
Randall Bray 0CI Mfg/JHCC
30Years
Thanh Pham 0Cl Mfg
Dan Grogan J(cC
Brenda Bryant  Private Prisons/Jail Adm
29 Years
Tamara Hill Medical Adm/LARC
28 Years
Mitzi Maddox NWD CWC Support
Andrew Houston  Facility Classification
Philip Collins Education/HMCC
Johnnie Brannon JBCC
27 Years
Gayla Simpson JLCC
Steve Moles DCCC
Rebecca Greenfelder JBCC
Mark Everett Programs Unit
Valerie Couch MACC
Barbara Collier NWDCC
25 Years
William Weldon, Jr. JHCC
Tamara Ohm (DCC
Steve Channell JHCC
24 Years
(raig Wallace Mangum CWC
Gary Thompson DCCC
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Joe Shelburne Hobart CWC
Laurie Sershon JHCC
Alan Pounds JHCC
Bill Lynch 0Cl Mfg/JHCC
Roger Fry JEHCC

Joe Boone, Jr.
Rodney Bailey

Agri-Sves/LARC
Agri-Sves/IDCC

23 Years
Mary Nelson NOCC
Sharla McDaniel NEDCC
Debra Lindsey Altus CWC
Pamela Leuty Finance/Accounting
Karen Goodson 0SR
Gregory Breslin EWCC
22 Years
Faron Bryant JHCC
Johnny Benedict MACC
21 Years

Donna Hayles (lass/Population

19 Years
Dan Smith WKCC
Jobeth Shaffer Medical/JCCC
Sandra Rodriguez NOCC
DeNema Merrell MBCC
Sandy Hadley NEDCC
Jodi Dodson Medical Adm/MBCC
Charles Bradley JHCC
Michael Barby BJCC
Debbie Barby BJCC

18 Years
Edward Wingfield ~ Medical Adm/LCCC
Bertie Wilson MACC
Joseph Whitlow 0sP
Darla Whisenant NOCC
Melvin Simpson JLCC
Bradley Shannon JBCC
Donna Rodgers 0osp
Katherine Mordecai Internal Affairs
Crysta McFarland 0sp
Chris Maker DCCC
Sharon Magby LARC
Thomas Kopidlansky 0osp
Daphne Kline 0spP
Charles Groves Instit Division Il
Cecilia Grant KBCCC
Judy Brinkley Medical/Adm

17 Years
0Ola Onojobi MBCC

Randy Matthews ~ Oklahoma City (CC

Amy Madison J(cc
Fannie Glover JBCC
Connie Garrison BJCC
David Dickerson OSR
Rhonda Carrico TX/Rehab Svcs
Derek Bassett NOCC
16 Years
Judy Nelson Sent Admin
David Louthan BJCC
Kevin Lawlor Carter County CWC
Ricky Hunt 0Cl Mfg/MACC
Denise Grijalva Hillside CCC
Leon Arndt BJCC
15 Years
Lance Yandell JEHCC
(ynthia Wilson Medical/LARC
Nance Weaver Trans Unit/JBCC
Michael Steelman JEHCC
Marcos Solorio JCC
William Shunkwiler NOCC
Mickey Scott MACC
Lea Roe J(cC

Melanie Ratcliff Medical/HMCC
Elizabeth Pettitt Oklahoma City CCC

Sammy Hodo MACC
Mark Hernandez Medical/JHCC
Darell Guess DCCC
Sandy Freeman  Mental Health/LARC
Patrice Dyer Union ity CCC
Paul Cradduck JLCC
Michael Buchanan LARC
Omega Barroga JHCC
14 Years
Stephen Young JLCC
Teresa Wilson JBCC
James Whala 0spP
Kimberlee Tran Ok Co RS/North
Randall Squyres Agri-Sves/IBCC
Jerry Sizemore NEDCC
Geary Schrader wecc
(raig Range Education/OSR
Richard Orr JLCC
Michael McKiddy NWDCC
Tommy Lewis 0Cl Mfg/0SR
William Kolzen JHCC
Nichole Kennedy Info Tech
Jerimiah Jones LARC
Ronald Duty 0SR
Charles Dunnam J(cc
Jeffrey Dunkin LARC
Rocky Duke JLCC
Kenneth Collins Ewcc

Jimmy Burleson MACC
(atherine Benjamin LARC
Shannon Baez SWDCC
13 Years
Martinca Witherspoon EWCC
Tim Williams 0Cl Mfg/MACC
Jeffrey Waller HMCC
Robert Truitt (DCC
Misty Stacey 0spP
David Spears 0sP
Tommy Patterson 0spP
Franklin Pack MBCC
Timothy Moody 0spP
Eric Mofield MACC
Charles Kirkpatrick JEHCC
Tony Hawkins JBCC
Sondra Fort MBCC
Chad Defever WKCC
Carl Cecil Mental Health/MBCC
Carla Byrd NEDCC
Daniel Beats NEDCC
12 Years
Gaylen Marshall EWCC
Ronald Glidewell Union City CCC
Natalie Gibson Class/Population
Kiedrian Fennell BJCC
Chad Dennis 0SR
Scott Crowley Agri-Sves/JCCC
Matthew Carter NWDCC
11 Years
Angela York (DCC
Brian Wilhite Jacc
Stacey Vass JLCC
Steven Tucker JHCC
Barbie Rounsaville JHCC
John McMillin OSR
Shonda Madden LARC
Phillip Langston Medical Adm/JLCC
Charlotte Johnson 0Cl Mfg
Charles Hood 0SR
Katherine Conrad Programs Unit
Tamara Compton Medical/JHCC
Kelly Brown JHCC
Julie Brown Medical/LARC
10 Years
Moises Santiago SWDCC
Ada Powell Mental Health/JDCC
Lance Kopenhagen NWDCC
Elsie Jones Medical/OSR
May Jo Hull Admin Svcs
Carolyn Heathcock Medical/JBCC

CALENDAR

MAY
13 Mother's Day
15-18 Pardon and Parole Board Hearing
Hillside CCC
24 Board of Corrections
DOC Admininstration
28 Memorial Day
JUNE
14 Flag Day
17 Father's Day
19-22 Pardon and Parole Board Hearing
Hillside CCC
29 Board of Corrections
Howard McLeod CC
JULY
4 Independence Day
17-20 Pardon and Parole Board Hearing
Hillside CCC
27 Board of Corrections

Madill CWC

ORDER YOUR
COPY TODAY!

Read about how a prison system
started by a woman, before
statehood, became the Oklahoma
Department of Corrections in
Corrections History- from the
Beginning 1908-2006. This history
compiled from the departmental
archives, research, criminal justice
scholars and employees represents
the most accurate information
available on and about the second
largest agency in Oklahoma.

Visit www.doc.state.ok.us
to order your book.
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Oklahoma Department of Corrections

H APPY RETIREMENT OKLAHOMA CORRECTIONAL szmms

The Program That Works For Oklahoma

We can help you
refurbish old furniture!

29+ Years of Service 30 Years of Service

Plasma Cutouts

Did you know all current
and retired Oklahoma
Government Employees are
eligible to purchase any of

Outdoor Benches,
Smokers, Grills

Hamrick and Pam Anderson. Pictured above (right): Patty Davis receives the Governor's Commendation from Dr. A ot ~ 9
Laura Pitman at her retirement party. the 0CI1 [ roduct line?
Well. you can!
RETIREMENTS L
MAY JUNE S
Wayne R. Bowers Martin G. Conway A ! " \
Jeff D. Bridges Patsy V. Drivere NE x I ISS l | E Visit our web site to discover all ! i
Toni D. Brown Mark A. Everett _— _ the products available to you. Need Stackable
Carolyn S. Cheek Samuel L. Terry Folding:Tabies hhemt
Sharon N. Dale . www.ocisales.com
Mark S. Finch JULY Aglng Offenders and
Bessie S. Greenway Marvin D. Beck ; ;
Frank D. Harback Lyndon M. Keller, Jr. Oﬂendef HealthCare Oklggoc;n;qa ﬁ:&{fﬁﬁﬂgﬁ&:ﬁdﬁf\:nes
Ethel E. Hartley ' ; g ‘
Joe M. Owens SEPTEMBER Okmhi?ﬁfﬁgﬁgam
Phillip W. Reuss Harvey D. Bundens ST
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Choose a caregrin corrections!

NOW HIRING!!!

rrectional Security Officer

Licensed Practical Nurse

Registered Nurse
Food Service Specialist“IL
Dentist
Patient Care Assistant
CALL (405) 4

Visit us at our website: wwwidoc.sta .us
200 N. Martin Luther King Avenue/| ity, OK73111
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